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PETITION REQUESTING SPEED HUMP(S)

ﬁf

We the undersigned citizens of the City of North Little Rock, A],'kansas respectfully request that the city install the
appropriate speed control device(s) on
have indicated such request by placing a check mark under the box Far. (Those persons opposing installation can

indicate by checking under the A

gainst box.)

to assist in controlling speeding and
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Please return completed form to:  Diane Whitbey Or bring completed form 1o: City Hall
City Clerk and Collector City Clerk’s Office

P. O. Box 5757

North Little Rock, Ackansas 72119-5757
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We the undersigned citizens of the City of North Little Rock, Arkansas, respectfully request that the city mstall the
appropriate speed control device(s) on SOovundawOn YWLA 72117 to assist in controlling speeding and
have indicated such request by placing a check mark under the box For. (Those persons opposing installation can
indicate by checking under the Against box.)

Name Home address Telephone # For Against
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P. 0. Box 5757 300 Main Street

North Little Rock, Arkansas 72119-5757
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Mayor Joe A. Smith

City Clerk Diane Whitbey

City Attorney Amy Fields

2020

Municipal Institutions Constitute the Strength of Free Nations.

Ward 1

Ward 2

Ward 3

Ward 4

City Council Members

Debi Ross
Beth White

Linda Robinson
Maurice Taylor

Steve Baxter
Ron Harris

Charlie Hight
Jane Ginn

“We welcome you!”

753-0733
758-2738

945-8820
690-6444

804-0928
758-2877

944-0670
749-5344

The City Council meetings the 2nd and 4th Monday of each month at 6:00 p.m.

in the City Council Chambers in City Hall, 300 Main Street
(unless the meeting falls on a State Holiday then subject to change by City Council)

For more information call 501-975-8617 or visit our website at www.nlr.ar.gov

By A. de Tocqueville
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City Council Agenda | 2
October 12, 2020 Council Meeting 6:00 p.m.

The North Little Rock City Council scheduled for Monday, October 12, 2020, will be conducted
electronically.

The Mayor, City Clerk, City Attorney will be in the City Council chambers during the meeting
and City Council Members will participate in the meeting via ZOOM.

Because of the current COVID-19 crisis, and in accordance with Act 2 of 2020 passed by the
Arkansas General Assembly on April 16, 2020, the City Council chambers will not be opened to
the public, but the public may attend the meeting using electronic means. This meeting, as with all
City Council meetings, is available for viewing on the internet at
https://www.facebook.com/CityofNorthLittleRock/, on the City of North Little Rock’s website
http://nlr.ar.gov/government/city _council, and on local access television.

Applicants on zoning related issues will need to call into the meeting to be available to answer any
questions City Council members may have related to your application. Please call 501-500-0955 and
enter the meeting ID: 149 511 1456 between 5:30 p.m. and 5:55 p.m. When prompted for the
participant ID, press # or wait. A staff member will get your name. You will then be muted and
participate in the meeting by listening until your application is called. If there are any questions about
your application, you will be unmuted and given the opportunity to speak.

Any persons who wish to speak on any agenda items, during any scheduled public hearings, or
during public comment may do so by either:

(1) Emailing the North Little Rock City Clerk’s office at CityClerkOffice(@nlr.ar.gov, by
4:00 p.m. prior to the meeting. Emails sent to the City Clerk will be read at the meeting.

(2) Or, call 501-500-0955 between 5:15 p.m. and 5:45 p.m. Enter the meeting ID: 149 511
1456. When prompted for the participant ID, press # or wait. A staff member will get your
name, address, telephone number and the item you wish to speak on, if applicable. You will
then be muted and participate in the meeting by listening until the item you signed up to speak
on is called, or until the public comment portion of the meeting. At that time, you will be
unmuted and given the opportunity to speak.
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October 12, 2020 Council Meeting 6:00 p.m.

“The City of North Little Rock welcomes people of diverse cultures and beliefs. Any religious viewpoint
expressed during invocation, or at any other time during the meeting, reflects only the personal opinion of the
speaker. It is not intended to proselytize, advance, or disparage any religious belief.”

COMMUNICATIONS
1. Patty Green, North Little Rock citizen, petition requesting speed hump at Saunders

Dr. (35 signatures- for)

PRESENTATIONS
Colonel Bill Bryant, Director, Arkansas State Police, regarding the mutual aid

partnership between the Arkansas State Police and the North Little Rock Police
Department.

SCHEDULED PUBLIC HEARING(S) 3 minutes

CITIZENS PUBLIC COMMENT ON NUMBERED LEGISLATION 3 minutes
INCLUDES ALL PUBLIC HEARINGS
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October 12, 2020 Council Meeting 6:00 p.m.

UNFINISHED BUSINESS
None.

CONSENT AGENDA

R-20-146 Mayor Smith
Authorizing a one-year extension of the City’s Agreement with the North Little
Rock Chamber of Commerce for Economic Development Services

R-20-147 Mayor Smith
Authorizing the acceptance of a Statement of Agreement between the City of
North Little Rock and the North Little Rock Police Department Supervisors
Association (SA)

R-20-148 Mayor Smith
Authorizing the Acceptance of a Statement of Agreement between the City of
North Little Rock and the Fraternal Order of Police, John E. Charles Lodge No. 5

R-20-149 Mayor Smith
Authorizing the Mayor and City Clerk to execute an Offer and Acceptance to sell
certain real property located on Pike Avenue in the City of North Little Rock to
Recovery Centers of Arkansas, Inc.
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October 12, 2020 Council Meeting 6:00 p.m.

R-20-150 Mayor Smith
Authorizing the Mayor and City Clerk to purchase certain real property located at
2721 North Poplar Street from the Nancy Cochran Tippit Trust and the George
Edward Cochran Trust; appropriating funds (amount: $290,000.00)

NEW BUSINESS

RESOLUTIONS

R-20-151 Mayor Smith
Approving and certifying amounts of Liens to be filed with the Pulaski County
Tax Collector against certain properties in the City of North Little Rock as a
result of grass cutting expenses and abatement of other nuisances

Convene a public hearing

ORDINANCES

0-20-92  Mayor Smith
Dissolving the North Little Rock Downtown Development Board, effective
December 15, 2020; declaring an emergency

0-20-93  Mayor Smith
Waiving formal bidding requirements and authorizing the purchase of metering
equipment for the Central Arkansas Veterans Healthcare System; declaring an
emergency
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October 12, 2020 Council Meeting 6:00 p.m.

0-20-94  Council Member Taylor
Rezoning certain property located at 1701 W. Short 17th Street in the City of
North Little Rock, from R3 to R4 Zoning Classification, by amending Ordinance
No. 9263; adopting an amended Land Use Plan for the subject property; declaring
an emergency (applicant: Reola Perry)

PUBLIC COMMENT ON NON-AGENDA ITEMS
All persons wishing to speak must have completed a public comment card and return it
to the City Clerk before this meeting is convened, speakers have 3 minutes to address

their topic
Respectfully submitted,

Diane Whitbey, CAMC / MMC
City Clerk and Treasurer

Words to Live by:

Fear does not stop death. It stops life.
-Unknown
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October 12, 2020 Council Meeting 6:00 p.m.

For more information, visit our website at www.nlr.ar.gov.
To view council legislation, exhibits, etc., go to the link above, then click on the
Government Tab, then select Council Agenda.

Our team of employees are working every day to take care of those who call North
Little Rock home. If you have business to conduct with any of our departments or need
assistance with any issue, please call.






October 12, 2020

Six o’clock P.M.

North Little Rock City Hall Council Chambers
300 Main Street

North Little Rock, Arkansas

The regular meeting of the North Little Rock City Council scheduled for Monday, October 12, 2020,
was called to order at 6:00 p.m. by the Honorable Mayor Joe A. Smith.

The roll having been called and the following Council Members answered to their names: DEBI
ROSS, BETH WHITE, MAURICE TAYLOR, LINDA ROBINSON, STEVE BAXTER, RON
HARRIS, JANE GINN and CHARLIE HIGHT (8/0). City Clerk/Treasurer Diane Whitbey, and City
Attorney Amy Fields were also present.

Note: the majority of Council Members participated in the meeting electronically. Mayor Smith, City
Clerk Whitbey, City Attorney Fields, and Council Member and Jane Ginn were present in the council
chambers.

The prayer was led by Council Member.

On the motion of Council Member and seconded by Council Member, and by consent of all members
present, the minutes from the North Little Rock City Council meeting scheduled for Monday,
September 28, 2020, were approved, accepted and filed as prepared by the City Clerk (8/0).

On the blanket motion of Council Member and seconded by Council Member, and by consent of all
members present, communications #1, and , were accepted and filed (8/0).

1.

PRESENTATIONS

UNFINISHED BUSINESS
None.

CONSENT AGENDA
On the motion of Council Member and seconded by Council Member and by voice vote and all
members present having voted “aye”, consent items R-20-, were adopted (8/0).

NEW BUSINESS

PUBLIC COMMENT

North Little Rock City Council Meeting Monday, September 28, 2020
DRAFT COPY - not approved by council
Page 1 of 2





There being no further business to come before the Council, and on the motion of Council Member and
seconded by Council Member, and by consent of all members present, the meeting was adjourned at :
p.m. (8/0), until the next regularly scheduled meeting to be held on Monday, October 26, 2020, at six
o’clock p.m. in the City Council Chambers in City Hall, located at 300 Main Street, North Little Rock,
Arkansas.

APPROVED:

MAYOR JOE A. SMITH

ATTEST:

DIANE WHITBEY, CITY CLERK

North Little Rock City Council Meeting Monday, September 28, 2020
DRAFT COPY - not approved by council
Page 2 of 2






0-20-
ORDINANCE NO.

AN ORDINANCE DISSOLVING THE NORTH LITTLE ROCK
DOWNTOWN DEVELOPMENT BOARD, EFFECTIVE DECEMBER 15,
2020; DECLARING AN EMERGENCY; AND FOR OTHER PURPOSES.

WHEREAS, pursuant to Ordinance No. 8832, adopted by the North Little Rock City
Council on August 22, 2016, the City of North Little Rock, Arkansas Downtown Development
Board (the “Board”) was established to facilitate the development of the downtown area of the
City; and

WHEREAS, the Board exercised authority and acquired necessary rail rights-of-way,
relocated utility easements, and otherwise facilitated the development of vacant properties
bounded by East 4th, East 7th, Main and Magnolia Streets; and

WHEREAS, with the exception of one small parcel, the said area has been developed or is
under option for development, and the purposes of the Board have been substantially completed;
and

WHEREAS, the existence of the Board is no longer necessary, and the successful work of
the current and former members of the Board is acknowledged and appreciated.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That the City of North Little Rock, Arkansas Downtown Development Board
(the “Board”) is hereby dissolved, effective December 15, 2020.

SECTION 2: That all monies and assets held by the Board are to be transferred to the City
and reported to the City Council upon completion before December 15, 2020.

SECTION 3: That the City will assume responsibility for a final audit and any other
required reporting.

SECTION 4: That all ordinances and parts thereof in conflict herewith are repealed to the
extent of such conflict.

SECTION 5: That it is hereby found and determined that it is in the best interest of the
City of North Little Rock to dissolve the City of North Little Rock, Arkansas Downtown
Development Board; THEREFORE, an emergency is hereby declared to exist, and this Ordinance
shall be in full force and effect from and after its passage and approval.

Page 1 of 2





PASSED: APPROVED:

Mayor Joe A. Smith

SPONSOR: ATTEST:
ozloncetn—

Mayor Joe A. Smith "_“‘**7_-3* xt Diane Whitbey, City Clerk
APPROVED ASTOF QEM:

/Ty R
(e *x-\\%‘va—a_—f*’

Amy Beckman-Fields, City Attorney

PREPARED BY THE OFFICE OF THE CITY ATTORNEY/kt

FILED/J:8Y  AM.

gyt

DATE

Diane Whitbey, City Clerk and Collector
North Little Rock, Arkansas

RECEIVED BY @M./

Page 2 of 2
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ORDINANCE NO.

AN ORDINANCE WAIVING FORMAL BIDDING REQUIREMENTS AND
AUTHORIZING THE PURCHASE OF METERING EQUIPMENT FOR
THE CENTRAL ARKANSAS VETERANS HEALTHCARE SYSTEM;
DECLARING AN EMERGENCY; AND FOR OTHER PURPOSES.

WHEREAS, Ark. Code Ann. § 14-58-303 requires City purchases exceeding the amount
of $20,000 to follow statutory procedures of local advertisement and opening of sealed bids which
may only be waived in exceptional situations where bidding is deemed not feasible or practical;
and

WHEREAS, the Veterans Administration (“VA”) operates and maintains a Distributed
Generation Facility at the Central Arkansas Veterans Healthcare System (“CAVHS”) located at
Fort Roots in the City of North Little Rock; and

WHEREAS, pursuant to Ordinance No. 8524, adopted April 8, 2013, establishing rates for
the interconnection of Distributed Generation Facilities to the North Little Rock Electric
Department (“NLRED”) distribution system, the VA has been assessed a monthly charge pursuant
to a Standby Service Rider for NLRED to maintain the capacity to provide service when the VA’s
Distributed Generation Facility produces diminished generation; and

WHEREAS, NLRED has determined that the Standby Rate for the VA resulted in
significant under-recovery of costs for NLRED; and

WHEREAS, Ordinance No. 8524 was repealed by the adoption of Ordinance No. 9255,
adopted on June 8, 2020, which adopted Net-Metering and Distributed Generation Rules for
NLRED, and which provides for billing based on a buy-all/sell-all model, which takes into account
avoided cost for the value of solar; and

WHEREAS, in order to implement the updated rates, NLRED must install metering
equipment at CAVHS in order to support the buy-all/sell-all billing model; and

WHEREAS, Federal Pacific is an electro-mechanical vendor that previously provided
equipment for the North Little Rock Justice Center, and can provide the four primary metering
cabinets that are necessary to proceed with the proper billing rates in a timely and cost efficient
manner; and

WHEREAS, Federal Pacific has quoted the cost of each primary metering cabinet at a cost
of $10,130.00 (see quote attached hereto as Exhibit A), for the total sum of Forty Thousand Five
Hundred Twenty and 00/100 cents ($40,520.00); and

WHEREAS, because of the time-sensitivity of obtaining and installing the equipment

before the end of the year, formal bidding is not feasible or practical, and it is in the best interests
of the City to purchase the equipment from Federal Pacific.

1of2





NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That formal bidding is hereby waived in connection with the purchase of
metering equipment from Federal Pacific for a total amount of Forty Thousand Five Hundred
Twenty Dollars and 00/100 cents ($40,520.00).

SECTION 2: That the cost of the cabinets in the amount of $40,520.00 shall be paid from
the Electric Department 2020 Budget.

SECTION 3: That all ordinances or parts of ordinances in conflict herewith are hereby
repealed to the extent of the conflict.

SECTION 4: That the provisions of this Ordinance are hereby declared to be severable,
and if any section, phrase or provision shall be declared or held invalid, such invalidity shall not
affect the remainder of the sections, phrases or provisions.

SECTION 5: That it is hereby found and determined that it is in the best interest of the
City of North Little Rock to purchase the switchgears from Federal Pacific, and is necessary for
the immediate preservation of the public health, safety and welfare; THEREFORE, an emergency
is hereby declared to exist, and this Ordinance shall be in full force and effect from and after its
passage and approval.

PASSED: APPROVED:

Mayor Joe A. Smith

SPONSOR: ATTEST:
Joe(oneor —

Mayor Joe A. Smith /=% ~{* T Diane Whitbey, City Clerk

APPROVED AS TO FORM:

L kr;:F " f{dL:Ah_ FILED /4 CY AM. P.M.

Amy Beckman Fields, Ci ttorne ( i ; 7

y ty y By L)_?_’_lfo?k 3%;1—11—/_ 4 £x

PREPARED BY THE OFFICE OF THE CITY ATTORNEY/kt DATE J /0 / i /20 (j

— Lo/ ¢, _
Diane Whitbey, City Clerk and Collector

North Little R‘ﬂz Arkansas

RECEIVED BY /) ,/ £ fr—
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Ed Cole
Pad-Mount Sales & Application Engineer
601 Oid Airport Road, Bristol, VA 24201

(276) 645-8940 » FAX (276) 645-8212
EnEHAl Aclrlc ed.cole@federalpacific.com
Division of ™ Electro-Mechanlcal Cosporation EXHIBIT

tabbies’

FP QUOTATION

TO: Ryan Dent — Yoder Sales CC: Evan North - Federal Pacific
DATE: September 30, 2020

SUBJECT: RFQ for North Little Rock
FP Quotation #: 543454

TOTAL NUMBER OF PAGES 2 (including this sheet)

THE FOLLOWING BILL OF MATERIAL CONSTITUTES OUR COMPLETE OFFERING, NO OTHER WRITTEN SPECIFICATIONS WILL
APPLY.

ltem Qty Description
1 1 PMDF-315-R6-200

15KV, 95KV BIL, Three-Phase, Dead-Front, Air Insulated, Primary Metering
Cabinet for Radial Feed. Includes the following, installed and pre-wired to a
terminal block:

3- 200-Amp bushings on the line side (one (1) per phase)

3- 200-Amp bushings on the load side (one (1) per phase)

3- Provisions only for customer supplied and field installed Voltage
transformers.Customer to advise Voltage transformer part number for
provisions.

3- Provisions only for customer supplied and field installed Current
transformers. Customer to advise Current transformer part number for
provisions.

1- Form 9S, 13 Terminal, stainless-steel, meter-socket with test switch
provisions mounted on side of the enclosure

1- 10-Pole test switch

o 1 o3 $ 10,130.00 each

(Meter field provided and field installed by others)

Comments & Clarifications:

This quotation is based upon information supplied to the Factory, which may or may not have been complete.
Customer is responsible for reviewing this quotation for compliance, deviations, exclusions, and improper information
supplied. If you feel an error or omission has been made, please contact Factory immediately.

Specifications were not made available at time of inquiry and therefore, none are accounted for in our proposal.

Elbows and inserts are not included as part of our proposal.

Prices are firm for 30 days.

THE POWER To DELIVER By AN AMERICAN DWNED CoMPANY





Federal Pacific Quotation # 543454 Date: September 30, 2020

Normal Shipments shall begin in approximately 12-14 weeks (excluding holidays) after our acceptance of your formal
purchase order, complete with all technical details and data required to release the equipment for manufacture. If a
better shipping schedule is required, please consult the factory for review of current manufacturing schedule. When
drawing approval is required, the above shipping estimates must be increased by the time necessary for the drawing
approval process. Approval drawings (if required) will be submitted 3-4 weeks after our acceptance of an order. The
shipping estimates are subject to change at time of order based on current production backlog.

Freight Terms

(1) Freight will be EXW Factory with seller paying freight.

(2) The seller will determine the method of transportation and the routing of the shipment. Where the purchaser
requires shipment by a method of transportation or routing other than that of the seller's selection, any
additional transportation and/or packing expense is to be borne by the purchaser.

All transactions are subject to EMC’s Sales Terms and Conditions found at:
https://www.electro-mechanical.com/sales-terms-and-conditions/
Please contact your customer service representative if you are unable to access the site listed above.

PowER To DELIVER
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ORDINANCE NO.

AN ORDINANCE REZONING CERTAIN PROPERTY LOCATED AT
1701 W. SHORT 17TH STREET IN THE CITY OF NORTH LITTLE
ROCK, ARKANSAS, FROM R3 TO R4 ZONING CLASSIFICATION, BY
AMENDING ORDINANCE NO. 9263; ADOPTING AN AMENDED LAND
USE PLAN FOR THE SUBJECT PROPERTY; DECLARING AN
EMERGENCY; AND FOR OTHER PURPOSES.

WHEREAS, application was duly made by Reola Perry, 1701 W. Short 17th Street,
North Little Rock, Arkansas 72114, seeking a rezone of the herein described land to recognize an
existing 2nd dwelling unit, which application was duly considered and approved (8 affirmative
votes, 1 absent) by the North Little Rock Planning Commission at a regular meeting thereof held
on September 8, 2020; and

WHEREAS, the City adopted the North Little Rock Land Use Plan with amended land
use maps in December 2002 (Ordinance No. 7507); and

WHEREAS, a revised Land Use Plan for property herein described and being located at
1701 W. Short 17th Street, North Little Rock, Arkansas, from Single Family to Multi Family
was approved (8 affirmative, 1 absent) by the North Little Rock Planning Commission at a
regularly scheduled meeting thereof held on September 8, 2020.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY
OF NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That Ordinance No. 9263 of the City of North Little Rock, Arkansas (“the
Zoning Ordinance™) is hereby amended by changing the classification of certain land from R3 to
R4 zone, said property being located at 1701 W. Short 17th Street in North Little Rock, Pulaski
County, Arkansas and more particularly described as:

LOT 12, BLOCK 3 OF LASKER’S ADDITION TO THE CITY OF NORTH
LITTLE ROCK, PULASKI COUNTY, ARKANSAS (See maps attached hereto
collectively as Exhibit A)

SECTION 2: That the Land Use Plan for the subject property described in Section 1
above is hereby amended from Single Family to Multi Family as reflected on the maps attached
hereto collectively as Exhibit A and incorporated by reference.

SECTION 3: That all ordinances or parts of ordinances in conflict herewith are hereby
repealed to the extent of the conflict.





SECTION 4: That the provisions of this Ordinance are hereby declared to be severable
and if any section, phrase or provision shall be declared or held invalid, such invalidity shall not
affect the remainder of the sections, phrases or provisions.

SECTION 5: It is hereby found and determined that the rezoning of the above-
described land as provided for herein is immediately necessary in order to insure the proper and
orderly growth of this land and of the City of North Little Rock, Arkansas, and being necessary
for the immediate preservation of the public health, safety and welfare; THEREFORE, an
emergency is hereby declared to exist and this Ordinance shall be in full force and effect from
and after its passage and approval.

PASSED: APPROVED:

Mayor Joe A. Smith

SPONSORS: ATTEST:

}\k‘l(t{t* Ii»fw
Council Member Maurice Taylor / ’-*— Wi Dlane Whltbey, City Clerk

APPROVED AS TO FORM: FILED /2.5 % 5/ AM.

i —

7’\my Beckm'm l ields, City Attorney

/%

Diane Whitbey, City Clerk and Collector
North Little Rock, Arkansas

,/
RECEIVED BY /5 /07 b

PREPARED BY THE OFFICE OF THE CITY ATTORNEY/kt
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R-20-
RESOLUTION NO.

A RESOLUTION AUTHORIZING A ONE-YEAR EXTENSION OF THE
CITY’S AGREEMENT WITH THE NORTH LITTLE ROCK CHAMBER
OF COMMERCE FOR ECONOMIC DEVELOPMENT SERVICES; AND
FOR OTHER PURPOSES.

WHEREAS, the voters of the State of Arkansas have approved Amendment 97 to the
Arkansas Constitution, expressly authorizing local governments to use public funds for economic
development purposes; and

WHEREAS, the Arkansas General Assembly has adopted Act 685 of 2017, effective
August 1, 2017, codified at Ark. Code Ann. § 14-176-101, et. seq., establishing the process that
cities must follow in order to fund economic development; and

WHEREAS, by Ordinance No. 8956, the North Little Rock City Council has defined
economic development services to be professional services under Arkansas law; and

WHEREAS, in 2018, the City solicited bids for economic development services, and
determined that the North Little Rock Chamber of Commerce was the most qualified applicant
and should be engaged as a Consultant to provide economic development services to the City; and

WHEREAS, pursuant to Resolution No. 9585, passed by the City Council on December
26, 2018, the City entered in to an Agreement with the North Little Rock Chamber of Commerce
to provide economic development services, which would terminate on December 31, 2019; and

WHEREAS, on November 25, 2019, the City Council passed Resolution No. 9785,
extending the Agreement until December 31, 2020 for one of the two additional one-year terms as
provided by the Agreement; and

WHEREAS, the North Little Rock Chamber of Commerce’s performance of economic
development services pursuant to its Agreement with the City has been valuable in assisting the
City in pursuing economic development opportunities, and it is in the best interest of the City and
its residents to extend the Agreement for the last additional one-year term for the period of January
1, 2021 to December 31, 2021.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That the City’s agreement with the North Little Rock Chamber of Commerce
for economic development services is extended for an additional one-year term for the period of
January 1, 2021 to December 31, 2021.
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SECTION 2: That the annual fee payable to the North Little Rock Chamber of Commerce
in the amount of $75,000.00 will be included in the North Little Rock Electric Department’s 2021
Budget to be considered by the City Council prior to year-end.

SECTION 3: That this Resolution shall be in full force and effect from and after its passage
and approval.

PASSED: APPROVED:

Mayor Joe A. Smith

SPONSOR: ATTEST:
lez (o et/ _
Mayor Joe A. Smith ==t Diane Whitbey, City Clerk
FiLED |0 L Sam. P.M.
APPROVED AS TO EORM: —L—":L —
) < By Pmu HddS CA
(Hoal A2 pATE | O'“*?Q" 0

Amy Beckman Fields, City Attorney
Diane Whitbey, City Clerk and Collector
PREPARED BY THE OFFICE OF THE CITY ATTORNEY/kt North Little Kock, Arkansas
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R-20-
RESOLUTION NO.

A RESOLUTION AUTHORIZING THE ACCEPTANCE OF A
STATEMENT OF AGREEMENT BETWEEN THE CITY OF NORTH
LITTLE ROCK AND THE NORTH LITTLE ROCK POLICE
DEPARTMENT SUPERVISORS ASSOCIATION (SA); AND FOR OTHER
PURPOSES.

WHEREAS, a new Statement of Agreement has been drafted between the City of North
Little Rock, the Chief of the North Little Rock Police Department, and the North Little Rock Police
Department Supervisors Association; and

WHEREAS, this agreement will promote the mutual interests of the City, the Police
Department and the Supervisors Association, and will provide for the operations of the Police
Department’s functions under methods which will further the efficient operation of the Police
Department, the City and the Supervisors Association.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That the Statement of Agreement between the City of North Little Rock and
the North Little Rock Police Department Supervisors Association (substantially similar to Exhibit
A attached hereto for reference purposes only) is hereby accepted and approved.

SECTION 2: That increases in salaries and benefits contemplated by this Resolution are
subject to and contingent upon the appropriation of sufficient funding by City Council in the annual
budget.

SECTION 3: That all resolutions or parts of resolutions in conflict herewith are hereby
repealed to the extent of the conflict.

SECTION 4: That this Resolution shall be in full force and effect from and after the date
of its passage and approval contingent upon the signing of the Statement of Agreement by the
Mayor, as witnessed by the City Clerk, and the authorized representatives of the North Little Rock
Police Department Supervisors Association.

PASSED: APPROVED:

Mayor Joe A. Smith

SPONSOR: ATTEST:

Py
N A i

Mayor Joe A. Smith ; —= 5 Diane Whitbey, City Clerk
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APPROVED AS TO FORM:

L [ 1 A__A_er— ﬁ(—a ;
Amy Beckman Fields, City Attorney

PREPARED BY THE OFFICE OF THE CITY ATTORNEY/kt

FILED IO"EZS(\A.M. P.M.
By Lirrex Sueldy) () dliy
DATE J /0 /4 [0 / /

Diane Whithey, City Clerk and Collector

North Litt%Mkansas.
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EXHIBIT

«

.

STATEMENT OF AGREEMENT

ARTICLE I
PREAMBLE

The City of North Little Rock, hereinafter referred to as “the City”, the Chief of
Police, hereinafter referred to as “the Chief of Police”, and the North Little Rock Police
Department Supervisors Association, hereinafter referred to as “the SA”, recognize the fact
that harmony, cooperation and understanding in their relationship with one another are
essential to the welfare of the parties hereto. To that end, to promote the mutual interests of
the City, the Police Department and the SA, and to provide for the operations of the Police
Department's functions under methods which will further, to the fullest extent possible, the
efficient operation of the Police Department, the City and the SA enter into this Statement
of Agreement.

The parties to this agreement will cooperate fully to secure the advancement and
achievement of the purposes under the terms and provisions of this agreement. The parties
agree to abide to this agreement during its term. The parties further agree that all disputes
and differences will be settled as provided for in this agreement without any interruptions of
the services provided by the Police Department Supervisors to the citizens of North Little
Rock.

ARTICLE I1

PURPOSE OF AGREEMENT

SECTION 1. The purpose of this Statement of Agreement, entered into by the Mayor
as Chief Administrative Officer for the City, the Chief of Police and the SA, as representative
for all Supervisors below the rank of Chief of Police, is to:

(a) Establish fair and reasonable wages, benefits, grievance procedures, and other
conditions of employment for the Supervisors of the North Little Rock Police Department;

(b) Provide for quality law enforcement and policing services throughout the City's
boundaries on an uninterrupted basis for the benefit of the citizens of North Little Rock;

(c) Provide for economic and efficient operations, realization of maximum quantities
and quality of performance of duties, the protection of life and property and avoidance of

any interference with or interruptions to the operations of the Police Department; and

(d) Assist in the amicable adjustment of labor disputes.





SECTION 2. This Statement of Agreement shall not be affected, modified, altered,
or changed in any respect by any change of management form or change in identity of
Mayor, Chief of Police, or Members of the City Council or by any change of place of
business by either party.

ARTICLE II1

RECOGNITION

The City, the Mayor and the Chief of Police recognize the SA as the exclusive
authorized representative for all sworn commissioned law enforcement officers holding the
rank of Sergeant, Lieutenant, or Captain, employed by the North Little Rock Police
Department. Such officers shall be hereinafter referred to as “Supervisors”.

ARTICLE IV

DEFINITIONS

SECTION 1. The SA is an organization within the North Little Rock Police
Department that represents all North Little Rock Department Supervisors.

SECTION 2. Supervisors shall all be sworn North Little Rock Police Department
officers of the rank of Sergeant, Licutenant and Captain.

SECTION 3. The SA Advisory Board shall consist of four (4) members as follows:
one (1) Sergeant, one (1) Lieutenant, one (1) Captain, and a chairman of any supervisory
rank. All advisory board members shall be elected by a majority vote of the voting members
of that rank. The chairman will be elected at large by a majority vote of the voting members.

SECTION 4. The Mayor is the Chief Executive Officer of the City and performs
such duties compatible with the nature of his office as required by state laws, city ordinances
or as directed by the City Council.

SECTION 5. The Chief of Police is the Administrator of the Police Department and
performs such duties compatible with the nature of his office as required by state laws, city
ordinances and Civil Service Commission and Regulations.

SECTION 6. The Civil Service Commission is a seven (7) member commission
whose members represent the interests of the public and departmental employees in
accordance with the state laws, city ordinances, and Civil Service rules and regulations for
the improvement of personnel administration in the city service.





ARTICLE V

STRIKES AND SLOWDOWNS

SECTION 1. The SA agrees not to call, participate in, authorize, or ratify any strike
during the life of this agreement.

SECTION 2. In the event that any Supervisor engages in a strike, the SA agrees
that the Chairman shall issue a written statement, directed to the striking supervisor, advising
them that the strike may be illegal and is unauthorized and will direct the striking Supervisor
to return to work and cease any action that will adversely affect the operation of the Police
Department.

SECTION 3. In the event that any Supervisor engages in a strike or other
interference with the Police Department operations, such Supervisor may be disciplined or
discharged.

SECTION 4. Neither the violation of any provisions of this agreement nor the
commission of any act described as an unfair labor practice or otherwise made unlawful by

any federal, state or local law, shall excuse the Supervisor from their obligations under the
provisions of this article.

ARTICLE VI

NON-DISCRIMINATION

SECTION 1. The provisions of this Statement of Agreement shall be applied equally
to all Supervisors.

SECTION 2. The City and the SA agree that no Supervisor will be interfered with
or discriminated against concerning any term or condition of employment by virtue of
membership or non-membership in the SA, nor shall any discrimination be practiced because
of the filing and/or processing of a grievance.

SECTION 3. In order to maintain an atmosphere conducive to harmony, efficient

operation, and maximum rights for all persons as human beings, both parties agree to deal
with each other, and with all employees, with the greatest possible respect.

ARTICLE VII

MANAGEMENT RIGHTS AND DUTIES

SECTION 1. The City and the Chief of Police shall retain the full right of





management and the directing of operations of the North Little Rock Police Department in
accordance with Civil Service Commission Rules and Regulations. Such right of
management includes among other things, but is not limited to:

(a) The right to plan, direct, control, increase, decrease or discontinue, in whole or in
part, any position, unit or division of the Police Department;

(b) The right to determine the scope and objectives of the Police Department and
what services it will provide; to change the type of services, processes or work to be
performed;

(c) The right to change equipment, methods and facilities, or to introduce new
equipment, methods and/or techniques and to change or discontinue any procedure used in
the operation of the Police Department;

(d) The right to determine the number of Police Department personnel; to add to
and/or reduce the number of shifts, the shift schedules and/or number of hours to be worked
by the Supervisors; and to discipline, suspend or discharge Supervisors for just cause in
accordance with Civil Service Rules and Regulations;

(e) The right to hire and assign personnel; to determine qualifications necessary for
assigned jobs that are required now or that may be created in the future; to establish
reasonable standards of job performance; to make periodic reviews and evaluations; to
transfer personnel as needed; at management’s discretion, to assign work duties, both on a
regular or overtime basis, in accordance with management’s determination of the needs of
the respective job and Police Department’s operations; and to layoff, recall, classify,
promote, demote or retire personnel as needed, according to Civil Service Commission Rules
and Regulations;

(f) The right to determine the number of classifications and arrangement of positions
in the Police Department organizational structure; to establish job classification plans and to
allocate the grades assigned thereto; to install new hourly, weekly, bi-weekly, and monthly
pay systems; to automate processes or operations; to determine or re-determine job
descriptions and contents;

(g) The right to contract for goods, equipment or services;

(h) The right to take whatever actions may be necessary to carry out the activities
and operations of the Police Department so long as they are not precluded by any federal,
state or local ordinances and the provisions of this agreement; and

(1) The Chief of Police shall have the right to make and enforce reasonable rules and
regulations governing the department’s operations, the manner and methods of performing
the duties and responsibilities of the Supervisors, the quality standards that are required,
attendance and conduct of Supervisors and any other matter so long as such rules and
regulations are not in conflict with this agreement. The Chief of Police shall have the right





to change, alter, delete and/or add such rules and regulations.

SECTION 2. It is expressly understood between the parties that the rights of
management enumerated in this Article are subject to the total Statement of Agreement and
that general principles contained in this Article may be abridged by specific sections within
this Statement of Agreement.

SECTION 3. The parties agree, that in work and job assignments and in use of
benefits due Supervisors, there shall be no favoritism practiced by the employer and that
seniority shall play a predominate role. This is not to be construed as meaning that seniority
shall be the sole determining factor.

SECTION 4. The City, Chief of Police and the SA specifically recognize the
necessity of continuous improvement in efficient and effective police protection and services
to the citizens of North Little Rock, and each party to this Statement of Agreement agrees to
cooperate with the other in accomplishing this result.

ARTICLE VIII

DISCIPLINE AND DISCHARGE

SECTION 1. The City, the Chief of Police and the SA agree to adhere to the
procedures listed in the Civil Service Commission Rules and Regulations concerning
Disciplinary Action and Rights of Appeal resulting from a Supervisor being accused of or
having been deemed guilty of violating Civil Service Rules and Regulations, Police
Department Rules and Regulations, City Ordinances, State and/or Federal Laws.

ARTICLE IX

GRIEVANCE AND ARBITRATION PROCEDURE

SECTION 1. A grievance is any and all disputes, complaints, controversies, claims
or grievances whatsoever between the SA and the employee and the employer which directly
or indirectly arise out of or related to any portion within the Statement of Agreement.

SECTION 2. A grievance shall be settled in the following manner:

STEP 1: In the event of a grievance, a Supervisor and/or a member of the SA
Advisory Board shall first report and discuss the grievance with the
Supervisor’s Division or Unit Commander within ten (10) working
days of the Supervisor having knowledge of the occurrence of the
event giving rise to the grievance. It is not mandatory that the
grievance be reported in writing. The Division or Unit Commander
shall discuss, review and inquire into the grievance in an attempt to
reach a satisfactory solution. The Division or Unit Commander will





orally counsel or notify the Supervisor and/or the SA representative
of his/her decision within at least three (3) calendar days. It is desired
by both parties that the majority of grievances should be resolved at
this level.

STEP 2: In the event that the answer of the Division or Unit Commander is not
satisfactory to the SA, the SA Chairman shall notify the Chief of
Police of the unresolved grievance and make a written request to
schedule a STEP 2 meeting concerning the grievance. The Chief of
Police shall schedule STEP 2 meeting within seven (7) calendar days
after receiving a written request. The meeting shall be chaired by the
Chief of Police, and he may designate other representatives of the
Police Department or City to attend. The SA's STEP 2 grievance
committee shall consist of the SA Chairman, the aggrieved
Supervisor’s SA representative, and the aggrieved Supervisor. After
reviewing the grievance, the Chief of Police will notify the SA
Chairman of his decision in writing within ten (10) calendar days of
the STEP 2 meeting. If the SA does not wish to further pursue the
grievance further, it shall notify the Chief of Police.

STEP 3: In the event that the decision of the Chief of Police is not satisfactory
to the SA, the SA Chairman shall notify the Mayor of the unresolved
grievance and make a written request to schedule a STEP 3 meeting
concerning the grievance. The Mayor shall schedule a STEP 3
meeting within seven (7) calendar days after receiving the written
request. The meeting will be chaired by the Mayor, and he may
designate another representative of the City to attend. The SA's STEP
3 Grievance Committee shall consist of the SA Chairman, the
aggrieved Supervisor’s SA representative, and the aggrieved
Supervisor. After reviewing the grievance, the Mayor will notify the
SA Chairman of his decision in writing within ten (10) calendar days
after the STEP 3 meeting. If the SA does not wish to further pursue
the grievance, it shall notify the Mayor.

SECTION 3. If the parties shall fail to satisfactorily dispose of a grievance through
the foregoing steps, or if for any reason it has not been taken up by them, or if the matter
does not lend itself to the foregoing procedures, it shall be submitted to mediation before a
mediator agreed upon by the parties. If the parties cannot agree upon a mediator within ten
(10) working days, then upon request of either party, the Federal Mediation and Conciliation
Service shall submit a panel of seven (7) mediators from which one (1) shall be chosen by
alternate striking from such list. A coin flip shall determine the right of first choice.

SECTION 4. All copies of a grievance shall be signed and dated by all involved
parties at the time of submission of each step and at the time the written decision is returned
to the SA. Signatures and dates shall be conclusive evidence of the receipt of the grievance
and/or response.





SECTION 5. Time limits specified in the grievance procedure may be extended at
any Step by mutual agreement. Any such extension of time limits shall be noted on the
grievance forms and signed by representatives of both parties.

SECTION 6. The parties agree to negotiate in good faith and fully engage in the
mediation process. The cost of the mediator shall be borne equally by the parties hereto.

ARTICLE X

HEALTH AND SAFETY

SECTION 1. The City, the Police Department, and the SA recognize the fact that in
addition to physical fitness and health, it is of the utmost importance that a Supervisor be of
sound mental health and that such sound mental health can be adversely affected by stress;
and that stress is a very harmful and serious problem that can be never ending and ever
growing to the point where it may seriously jeopardize the safety of the Supervisor, other
officers, and the citizens of North Little Rock. Therefore, the employer shall provide, within
the health insurance provided for in Article XXIII of this agreement, insurance coverage for
psychological stress counseling. The treatment or counseling shall be conducted by any
qualified person of the Supervisor's choice.

SECTION 2. The City will provide an annual physical examination to all
Supervisors either separately or through the medical insurance plan provided for in Article
XXIII. The examination will be of a thorough and complete nature and will be administered
by a qualified physician at an approved medical facility, diagnostic clinic, or hospital.
Information obtained from the examination will be of a confidential nature between the
physician and the Supervisor and will not be released, without waiver, to any City official.
Such examinations shall be conducted within the following minimum guidelines:

(a) MEDICAL HISTORY:: The history examination will include the chief complaint
the history of the present illness and/or complaint, past medical history including childhood,
adulthood, surgical procedures, hospitalization, etc., as well as a social history, family
history, and a review of all body systems.

(b) PHYSICAL EXAMINATION: The physical examination will include
examination of the head, ears, eyes, nose, throat, chest and lungs, cardiovascular system,
gastrointestinal system including a rectal examination and examination of the skin,
lymphatic and neurological system. In addition, a pelvic examination will be performed on
females and an examination of the prostate (in conjunction with the rectal examination) will
be performed on males.

(c) LABORATORY STUDIES: Laboratory studies will include: urinalysis, fasting






blood sugar and blood sugar obtained 2 hours after the ingestion of 100 gms. of glucose. The
lipid profile will include total cholesterol, low density cholesterol, high density cholesterol,
and triglyceride level, complete blood count, and sedimentation rate.

SECTION 3. Specialty Medical Examinations. Medical examinations required

for special assignments or certifications beyond the scope of the annual wellness exam
provided for above, such as for hazardous materials handling, will be provided by the City.

ARTICLE XI
SENIORITY
SECTION 1. "Seniority" is defined as the time from the date of hire to the present.

SECTION 2. "Time in grade" is defined as the time from the date of promotion to
the current rank to the present time.

SECTION 3. In the event seniority becomes a factor between two or more persons
of the same rank, then time in grade shall prevail.

SECTION 4. Seniority shall be lost upon the occurrence of any of the following
events:

(a) Discharge;

(b) Resignation;

(¢) Retirement;

(d) Unexcused failure to return to work upon expiration of a leave of absence; and
(e) Layoff of two or more years.

ARTICLE XII

CONSUMER PRICE INDEX

SECTION 1. The City, the Police Department, and the SA agree that for the purpose
of establishing a recognized cost of living index, the United States Department of Labor,
Bureau of Labor Statistics Consumer Price Index, published in the Southwest Statistical
Summary for Region 6-Dallas-Fort Worth, will be used as the recognized authority.





ARTICLE XIlI

WAGES

SECTION 1. Wages, standards and other working conditions now existing or
benefits established shall not be lowered during the life of this agreement; provided,
however, that this shall in no way be deemed to prevent the employer from experimenting
with new methods and procedures.

SECTION 2. Wages shall be provided pursuant to Attachment “A” hereto, plus
other monies that shall be provided for in other sections of this agreement.

ARTICLE XTIV

ANNUAL VACATION LEAVE AND SEPARATION

SECTION 1. The number of employees, ranks and positions within each rank within
the Police Department shall not be reduced to a level below that which was authorized on
January 1, 1997, except in case of extreme emergency.

SECTION 2. Supervisors with less than 15 years of continuous service with the
police department are granted 120 hours of paid vacation leave annually. Employees with
15 or more years of continuous service are granted 160 hours of vacation leave annually.
Leave time is accrued bi-weekly concurrently with the established 2-week pay periods.

SECTION 3. Supervisors are allowed to accumulate and carry forward hours of
vacation leave from one year to the next with the following limits:

From 2020 to 2021 480 hours
From 2021 to 2022 440 hours
From 2022 to 2023 400 hours
From 2023 to 2024 360 hours

From 2024 to 2025 & after 320 hours

SECTION 4. All Supervisors who are separated from the employment of the Police
Department by reason of resignation, death, retirement, or discharge shall receive payment
for unused accumulated vacation leave at the regular rate of pay in effect at the time of
separation of service.

ARTICLE XV

HOLIDAYS AND DISCRETIONARY TIME

SECTION 1. Supervisors shall be paid for eleven (11) holidays each year, regardless
of whether they are on duty or not on such holiday, at the rate of one (1) day's base pay for





each of the eleven (11) holidays. Such payment shall be in addition to the Supervisor's
regular wages.

SECTION 2. All Supervisors shall receive holiday pay benefits in one "lump sum"
payment to be issued prior to December 14" for the 12 months ending November 30.

SECTION 3. All Supervisors with from five (5) to ten (10) years of continuous
service as of January 1 shall be granted thirty-two (32) discretionary hours per year.

SECTION 4. All Supervisors with from ten (10) to fifteen (15) years of continuous
service as of January 1 shall be granted forty (40) discretionary hours off per year.

SECTION 5. All Supervisors with fifteen (15) or more years of continuous service
as of January 1 shall be granted forty-eight (48) discretionary hours off per year.

SECTION 6. Personal leave time will be awarded on the first business day of each

year based on the employee’s years of service on that day. Partial awards will not be made.
Personal leave time may not be carried over from one calendar year to the next.

ARTICLE XVI1

SICK LEAVE AND ON-JOB INJURY

SECTION 1. Supervisors will be granted 160 hours of paid sick leave per year
accrued biweekly with the established pay periods. The Family Medical Leave Act may
apply to sick leave usage. Sick leave may be used in increments of not less than two (2)
hours.

SECTION 2. All Supervisors shall be allowed to accumulate unused sick leave
hours without a limit on the total accumulation of annual sick leave.

SECTION 3. All Supervisors who resign with at least ten (10) but less than twenty
(20) years of service shall be paid up to 320 hours accumulated sick leave.

SECTION 4. All Supervisors who retire by disability with at least ten (10) but less
than twenty (20) years of service shall be paid up to 480 hours accumulated sick leave.

SECTION 5. All Supervisors who retire after being credited with twenty (20) years
of service shall be paid up to 720 hours accumulated sick leave.

SECTION 6. All sick leave pay will be paid at the daily rate of pay in effect at the
time of retirement or discharge.

SECTION 7. Up to 40 hours of paid sick leave per year may be used for the care of
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an ill member of the Supervisor's immediate family, immediate family being as defined in
Article XIX, Section 1. Forty hours of unused sickness in family leave may be carried
forward from one year to the next not to exceed a total accumulation of 80 hours.

SECTION 8. Sick leave may be used by the Supervisor for medical, dental, optical
or psychological examinations.

SECTION 9. When a Supervisor is absent on sick leave for more than three (3)
consecutive days, he/she will be required to furnish a written statement from a medical
doctor documenting the Supervisor's inability to work and when the Supervisor will be
allowed to return to work. During an extended illness, it is the responsibility of that
Supervisor to ensure that his/her immediate supervisor is informed and kept current of
his/her status.

SECTION 10. When the pattern of a Supervisor's sick leave use indicates abuse,
the Chief of Police or his designated representative shall have the option of requiring the
Supervisor to have a medical fitness for duty examination at an approved medical facility.
Abuse shall be defined as more than seven (7) non-continuous sick leave absences without
a doctor's statement during a twelve (12) month period. The examination, if required, shall
be done while the Supervisor is on duty and the cost of said examination shall be paid by the
employer. The Supervisor may also be required to obtain a doctor's statement for any
subsequent sick leave absences occurring within ninety (90) days after the seventh (7th) sick
leave absence.

SECTION 11. A Supervisor absent from work due to a job-related injury or illness
shall receive their regular salary or rate of pay during their absence from work, provided
however, any disability payment received by reason of worker's compensation coverage, for
the same, shall be credited to the City. A physician's statement verifying the Supervisor's
inability to perform their assigned duties may be required. Further verification shall be
provided as requested by the employer or insurance carrier.

SECTION 12. Injured on duty (IOD) leave shall not exceed one hundred four (104)
full weeks and will not be charged against the Supervisor's accumulated sick leave. Sick
leave may not be used for job-related injury or illness. The Supervisor's Association and the
City recognize that under our current workers' compensation policy the potential exists for
abuse. The City and Supervisor's Association agree to work together in good faith for a
solution. The solution will not become effective until it becomes effective for all city
employees.

ARTICLE XVII

LONGEVITY BONUS

SECTION 1. Supervisors will receive a longevity bonus. Payments of such will be
made every six (6) months in June and December. Supervisors will receive $5.85 per month
for each year of service.
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SECTION 2. Upon retirement after twenty (20) or more years of service to the
department, the City shall provide the Supervisor with his/her current duty weapon. Such
weapon will be presented to the Supervisor in a suitable hardwood presentation case with
glass top, bearing an engraved plate declaring the Supervisor's name, years of duty, etc.

ARTICLE XVHI

OVERTIME COMPENSATION

SECTION 1. (a) Overtime Compensation. Supervisors will be compensated at the
employee’s overtime rate for all authorized hours worked in excess of 40 during a pay week.
For determining overtime hours, vacation, compensatory time, and personal leave time taken
will be counted as hours worked. A supervisor’s overtime rate is determined by summing
the annual base pay, longevity pay, and career development pay and dividing the result by
2080 (scheduled annual work hours).

(b) Special Events Overtime. Overtime compensation shall be paid to supervisors
for authorized overtime hours worked in connection with special events (e.g. parades,
festivals, concerts) and emergency situations (e.g. chemical spills, natural disasters).

A supervisor who makes an off-duty felony arrest shall receive a minimum credit of
2 hours of work or the actual amount of hours required, whichever is the greater, paid at the
employee’s overtime rate. The term “off-duty felony arrest” shall not include an arrest made
while privately employed in a law enforcement capacity.

(c¢) Detail Overtime. The City may contract with private businesses or events to
provide enhanced police services. Employees who are assigned to work these details in
accordance with department policy will be paid at the employee’s overtime rate for all hours
worked on the detail, without regard to other hours worked or leave taken.

(d) Court Appearance Overtime. Supervisors who attend any judicial or quasi-
judicial proceeding under subpoena or other requirement to attend as a witness in direct
association with their duties as a law enforcement officer for the City will be paid a minimum
of 2 hours overtime, provided that the employee is off duty and has to make a special trip to
and from the proceeding location. If the hearing or proceeding is immediately before or
after the employee’s tour of duty, the time will be paid for the time actually spent at the
employee’s overtime rate.

(e) Call out. In the event a supervisor is required by the Department to report to
work outside of their normal tour of duty, they will be compensated a minimum of 2 hours
overtime pay or the actual amount of hours required, whichever is greater, paid at the
employee’s overtime rate. If this is immediately before or after the employee’s tour of duty,
the time will be paid for the time actually spent at the employee’s overtime rate.
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(f) Compensatory Time Option. A supervisor may elect, with management
approval and in accordance with department policy, to receive compensatory time in lieu of
monetary payment for regular, court, and special events overtime worked. Compensatory
time will be awarded at the rate of one and one-half hours for every hour worked in overtime
status. Employees may not accumulate in excess of 240 hours of compensatory time.

ARTICLE XIX

BEREAVEMENT LEAVE

SECTION 1. Up to five (5) days of bereavement leave with pay may be granted for
a death in the immediate family of the Supervisor. Immediate family shall include spouse,
children, mother, father, brother, sister, grandparents, mother-in-law, father-in-law, and
living under the same roof as the Supervisor, any relative or relative by marriage.

The emergency leave herein provided for, applies only if the family death requires
time off from regularly scheduled duty, and it does not contemplate nor grant an accrual of
other permissible leave.

All time off under this article shall not be deducted from the Supervisor's

accumulated sick leave.

ARTICLE XX

UNIFORMS

SECTION 1. The City shall furnish uniforms for its uniformed officers at no charge
to the officer.

SECTION 2. Each non-uniformed Supervisor will receive a clothing allowance of
Eight Hundred & 00/100 Dollars ($800.00) per year, payable in April and September.

ARTICLE XXI

POLICE VEHICLES

SECTION 1. The North little Rock Police Department is authorized to continue,
modify and adopt policies and directives that permit officers to store their assigned city-
owned vehicle at their place of residence.

SECTION 2. If the North Little Rock Police Department establishes a policy or
directive of the type described in Section 1 above, the policy shall permit any officer
whose permanent residence is outside Pulaski County, but lives within ten (10) miles
outside of the Pulaski County line but no further than thirty-five (35) miles from the North
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Little Rock Police and Courts Building, to store their city-owned vehicle at their place of
residence, so long as:

(a) The officer has completed at least seven (7) years of continual service;
however, the length of service requirements are waived for Detectives of the
Investigation Division and members of the Special Operations teams. These
specialized units will take precedence over time in service in assignment of
available vehicles.

(b) The officer otherwise complies with the policies and directives of the North
Little Rock Police Department.

(c) The officer will reimburse the city at a rate of one hundred dollars ($100) per
month.

(a) The officer operating a department vehicle for off duty employment that does not
coincide with work related activities will pay an additional fee of ten dollars ($10)
for each round trip made. This fee is to be included with the monthly fee for the
month of occurrence.

ARTICLE XXII

CAREER DEVELOPMENT

SECTION 1. The City of North Little Rock, the Police Department and the FOP
recognize the importance of adopting a formal program for educational pay incentives to
encourage sworn law enforcement officers to achieve a college level education. Such
assistance is vital to the recruitment, education and retention of law enforcement officers
who are pursuing or have attained a college degree in a law enforcement related field.

SECTION 2. Supervisors enrolled and attending courses in pursuit of degree in a
law enforcement related field at an approved accredited college or university will be
compensated for each earned credit hour at the rate of $1.44 per month up to a maximum of
$172 per month.

SECTION 3. Supervisors who have earned a degree from an accredited college or
university in a law enforcement related field will be compensated at the monthly rate as
follows:

Associates degree $72

Baccalaureate degree  $144

SECTION 4. Effective January 1, 2020, supervisors who hold the following
requisite certification from the Arkansas Law Enforcement Standards and Training agency
and degree from an accredited college or university in a law enforcement related field will
be compensated at the monthly rate as follows:

Baccalaureate or Master’s degree and Advanced Certificate $180
Baccalaureate and Senior Certificate $210
Master’s degree and Senior Certificate $225
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SECTION 5. In lieu of educational pay, supervisors may opt to receive career
development incentive pay based on attainment of certification level by the Arkansas Law
Enforcement Standards and Training agency at the monthly rates as follows:

2019 2020
General Certificate plus 3 earned accredited college hours $36 $36
Intermediate Certificate plus 6 earned accredited college hours $72 $72
Advanced Certificate $108 $125
Senior Certificate $144 $165

The college hours requirement for those supervisors having received General and
Intermediate Certificates on or before June 29, 1984, without the required college hours, is
waived and shall receive the rate of pay corresponding to the certificate held.

SECTION 6. To be eligible for Career Development Pay, a supervisor must have
completed one year of continuous service and furnish documentation of college enrollment
and satisfactory completion of accredited college hours or the Certificate or degree. A
supervisor may only be paid for only one of the career development options.

SECTION 7. Career Development incentive will be paid twice annually, in June and
December for the previous six months ending April 30 and October 31. Payment will be
made only for full months based on the employee’s career development status for each
month as of March 31 and September 30.

SECTION 8. It is incumbent on the employee to furnish to the Chief of Police or
designee and the Human Resources department the appropriate documentation certifying
educational attainment or certification level no later than May 15 and November 15 to
receive payment for the previous 6 months. Failure to furnish the required documentation
will result in no payment for the payment period.

ARTICLE XXTII

INSURANCE

SECTION 1. The City will make available group medical insurance including
dental coverage to all full-time employees. If the total monthly premium for medical
insurance does not exceed $467 for individual coverage and $1,050 for family coverage,
the City will pay 100% of the cost for individual plans and 75% of the cost for family
plans. If the total monthly premiums exceed these amounts, the increased cost will be paid
by the employee. Provided, however, that the cost to the employee will not increase by
more than 5% of the total premium cost in any calendar year.

The City may opt to provide medical coverage through a self-insurance plan, risk
management plan, or health benefit plan; all of which shall be considered medical insurance
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for the purpose of this policy. The plan will include an annual wellness exam for the
employee at no additional cost to the employee.

SECTION 2. A person may not be covered more than once in the City sponsored
medical insurance, meaning that a spouse or dependent who also is employed by the City
cannot be both a primary beneficiary and dependent beneficiary at the same time nor can a
person be covered as a dependent by more than one city employee.

SECTION 3. The City shall pay the full cost of maintaining a $25,000.00 life
insurance policy with ADD provisions for each Supervisor.

SECTION 4. The City shall provide legal protection and representation for all
officers against any legal action taken against them while performing duties within the scope
of their authority and department policy.

SECTION 4. If an officer shall be killed in the line of duty, the City shall maintain
100% of the cost of health insurance until death, remarriage, or eligibility for Medicare for
the surviving spouse, as well as for the officer’s dependent children until they are no longer
dependent or until age 26, whichever occurs first. Additionally, the City shall pay the
surviving spouse a lump sum that is equivalent to the officer’s annual salary. If such officer
has no surviving spouse, but has children, said sum shall be paid to the officer’s children.

ARTICLE XXIV

DUES DEDUCTION

SECTION 1. The City shall provide payroll deduction of SA membership dues upon
official written request of the SA Chairman to the City Finance Director. The City shall
deduct the amount specified by the SA from the bi-weekly payroll checks of SA members
upon written authorization by the member. Deductions shall be paid to the SA within ten
(10) days after the end of the final pay period of each month.

SECTION 2. The SA will comply with any reasonable documentation procedures
as may be required by the City as a necessary requirement for the dues deduction.

ARTICLE XXV

SEVERABILITY

SECTION 1. The City, the Police Department, and the SA acknowledge that the
provisions of this agreement shall not be inconsistent with Civil Service Commission rules
and regulations, state and federal laws, or the Consent Decree, as long as the Police
Department is bound to the guidelines of that decree. In the event any article, section, or
portion of this Statement of Agreement should be held invalid by any court of competent
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jurisdiction, such decision shall apply only to the specific article, section, or portion thereof
specifically held invalid in the court's decision, and upon issuance of such a decision, the
City, the Police Department, and the SA agree to immediately negotiate a substitute for the
invalidated article, section, or portion thereof.

ARTICLE XXVI

DURATION

SECTION 1. The City, the Police Department, and the SA acknowledge that during
negotiations which resulted in this Statement of Agreement, that each party has had the
unrestricted right and opportunity to present demands and proposals with respect to any
subject matter in this agreement; therefore, the City, the Police Department, and the SA
freely agree that during the period of this agreement, neither party shall be obligated to re-
open negotiations, except in the manner specified herein.

SECTION 2. Unless otherwise stated herein, the provisions of this Agreement shall
go into effect January 1, 2021, and shall continue in effect through December 31, 2022, and,
unless stated otherwise, shall thereafter automatically be renewed from year to year. Either
party may notify the other in writing at least 60 days prior to any such expiration date that it
desires to terminate or modify the terms thereof.

ARTICLE XXVII

IMPASSE PROCEDURE

SECTION 1. Ifnotice pursuant to Article XXVI, Section 2, is given by either party,
it shall be the obligation of all parties to meet in good faith for the purpose of negotiating a
renewal of the Statement of Agreement. For purposes of this Article, an impasse shall be
deemed to occur in the collective bargaining process, if the parties do not reach a settlement
of the issue or issues in dispute by way of a written agreement within forty-five (45) calendar
days after notice of intent to modify or terminate, pursuant to Article XXVI, Section 2, has
been given by either party.

SECTION 2. Impasse shall be deemed to occur, as well, if a new agreement within
the meaning of this Article is not approved by the Mayor and the City Council of the City
within fifteen (15) days after agreement is reached by way of collective bargaining between
the parties.

SECTION 3. If an impasse has been reached, either party, by written notice to the
other party may request mediation. The written notice shall contain the specifics of the issue
or issues in dispute and upon said notice, a mediator shall be appointed.
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SECTION 4. The disputed issues shall be submitted to mediation before a mediator
agreed upon by the parties. If the parties cannot agree upon an a mediator within ten (10)
working days, then upon request of either party, the Federal Mediation and Conciliation
Service shall submit a panel of seven (7) mediators from which one (1) shall be chosen by
alternate striking from such list. A coin flip shall determine the right of first choice.

SECTION 5. The parties agree to negotiate in good faith and fully engage in the
mediation process. The compensation, if any, for the mediator, as well as stenographic and
other expenses incurred by the mediator in connection with the mediation proceedings, shall
be borne equally by the SA and the employer.

ARTICLE XXVIII

AGREEMENT

The parties below have affixed their signatures on this ~ day of
, 2020, to place into effect the provisions of this Statement of
Agreement. The effective date of this Statement of Agreement shall be January 1, 2021.

CITY OF NORTH LITTLE ROCK NORTH LITTLE ROCK POLICE
DEPARTMENT SUPERVISORS ASSN.

Joe A. Smith, Mayor Chairman

Diane V_V_hitbey,_Cit}T Clerk

Police Chief
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Sergeant

Lieutenant

Captain

Sergeant

Lieutenant

Captain

Attachment A

Pay Scale for Police Supervisors
Effective January 2, 2021

Monthly Bi-weekly Hourly
Annual Rate Rate Rate Rate
$73,660 $6,138.33 $2,833.08 $35.41
$82,795 $6,899.58 $3,184.42 $39.81

$92,437 $7,703.08 $3,555.26 $44.44

Pay Scale for Police Supervisors
Effective January 1, 2022

Monthly Bi-weekly Hourly
Annual Rate Rate Rate Rate
$75,219 $6,268.25 $2,893.04 $36.16
584,354 $7,029.50 $3,244.38 $40.55

$93,996 $7,833.00 $3,615.23 $45.19
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R-20-
RESOLUTION NO.

A RESOLUTION AUTHORIZING THE ACCEPTANCE OF A
STATEMENT OF AGREEMENT BETWEEN THE CITY OF NORTH
LITTLE ROCK AND THE FRATERNAL ORDER OF POLICE, JOHN E.
CHARLES LODGE NO. 5; AND FOR OTHER PURPOSES.

WHEREAS, a new Statement of Agreement has been negotiated between the City of North
Little Rock, the Chief of the North Little Rock Police Department, and the Fraternal Order of
Police, John E. Charles Lodge No. 5; and

WHEREAS, this agreement will promote the mutual interests of the City of North Little
Rock and the North Little Rock Police Department.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That the Statement of Agreement between the City of North Little Rock and
the Fraternal Order of Police, John E. Charles Lodge No. 5 (substantially similar to Exhibit A
attached hereto for reference purposes only) is hereby accepted and approved.

SECTION 2: That increases in salaries and benefits contemplated by this Resolution are
subject to and contingent upon the appropriation of sufficient funding by City Council in the annual
budget.

SECTION 3: That all resolutions or parts of resolutions in conflict herewith are hereby
repealed to the extent of the conflict.

SECTION 4: That this Resolution shall be in full force and effect from and after the date
of its passage and approval contingent upon the signing of the Statement of Agreement by the

Mayor, as witnessed by the City Clerk, and the authorized representatives of the Fraternal Order
of Police, John E. Charles Lodge No. 5.

PASSED: APPROVED:

Mayor Joe A. Smith

SPONSOR: ATTEST:

¥

-+ st A -

Mayor Joe A. Smith | = Diane Whitbey, City Clerk
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APPROVED AS TO FORM:

(,i,i_,k_ﬂ&du\{' ] '_ \\ T Q//:.-_/
Amy Beckman Ficlds, City Attomney

PREPARED BY THE OFFICE OF THE CITY ATTORNEY /kt

FILED /0.35% AM. P.M.

g YN q

Diane Whitbey, City Clerk and Collector
North Little Rock, Arkansas

RECEIVED BY m hL/

DATE
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EXHIBIT

. -

STATEMENT OF AGREEMENT
of the
FRATERNAL ORDER OF POLICE
JOHN E. CHARLES, LODGE #5





STATEMENT OF AGREEMENT

ARTICLE I
PREAMBLE

The City of North Little Rock, the Chief of the Police Department and the
Employees recognize the fact that harmony, cooperation and understanding in their
relationship with one another are essential to the welfare of the parties hereto. To that end,
to promote the mutual interests of the City, the Police Department and its employees, and
to provide for the operations of the Police Department’s functions under methods which
will further to the fullest extent possible the efficient operation of the Police Department,
the City of North Little Rock and Fraternal Order of Police Lodge #5 (FOP) enter into this
Statement of Agreement.

The parties to this agreement will cooperate fully to secure the advancement and
achievement of the purposes under the terms and provisions of this agreement. The parties
agree to abide to this agreement during its term. The parties further agree that all disputes
and differences will be settled as provided for in this agreement without any interruptions
of the services provided by the Police Department to the citizens of North Little Rock.

ARTICLE 11

PURPOSE OF AGREEMENT

SECTION 1. The purpose of this Statement of Agreement, entered into by the
Mayor as Chief Administrative Officer for the City of North Little Rock, the Chief of Police
and the North Little Rock Fraternal Order of Police, Lodge #5 (FOP) as representative for
police officers below the rank of Sergeant of the North Little Rock Police Department is
to:

a) Establish fair and reasonable wages, benefits, grievance procedures, and
other conditions of employment for the officers of the North Little Rock
Police Department;

b) Provide for quality law enforcement and policing services throughout the
City’s boundaries on an uninterrupted basis for the benefit of the citizens of
North Little Rock;

¢) Provide for economic and efficient operations, realization of maximum
quantities and quality of performance of duties, the protection of life and
property and avoidance of any interference with or interruptions to the
operations of the Police Department; and

d) Assist in the amicable adjustment of labor disputes.





SECTION 2. This Statement of Agreement shall not be affected, modified, altered,
or changed in any respect by any change of management form or change in identity of
Mayor, Chief of Police, or Members of the City Council or by any change of place of
business by either party.

ARTICLE I1I

DEFINITIONS

SECTION 1. A permanent employee shall be an employee who has successfully
completed two years of service from his/her date of employment.

SECTION 2. A probationary employee shall be an employee who has not
completed two years of service from his/her date of employment and shall be known as a
police recruit.

SECTION 3. The Mayor is the Chief Executive Officer of the City and performs
such duties compatible with the nature of his office as required by state laws, city
ordinances or as directed by the City Council.

SECTION 4. The Chief of Police is the Administrator of the Police Department
and performs such duties compatible with the nature of his office as required by state laws,
city ordinances and Civil Service Commission and Regulations.

SECTION 5. The Civil Service Commission is a seven (7) member commission
whose members represent the interests of the public and department employees in
accordance with the state laws, city ordinances, and Civil Service Rules and Regulations
for the improvement of personnel administration in the city service.

ARTICLE 1V

DUES AND ASSESSMENTS DEDUCTIONS

SECTION 1. The employer agrees to deduct monthly dues and assessments in an
amount certified to be correct by the secretary of the FOP from the pay of those employees
who individually request by means of Payroll Deduction Form authorization that such
deductions be made. The employer agrees to provide to the FOP the aggregate total dues
monies withheld by the employer, and an itemized statement of such dues withheld, to the
FOP within five (5) days after such deductions are made. Such deduction shall be made in
equal amounts from paychecks received in each pay period.

SECTION 2. All employees shall be eligible to join the FOP at any time. Each
employee shall be permitted to withdraw the authorization for withholding such dues and
assessments by written notice delivered to the employer and the FOP.





SECTION 3. The FOP agrees to indemnify the Police Department for any and all
suits, claims, or demands which may arise out of its compliance with any provisions of this
Section.

ARTICLE V

FOP ACTIVITIES

SECTION 1. The City of North Little Rock and the Police Department recognize
the right of the Fraternal Order of Police, Lodge #5, to designate authorized representatives
whose duties are to handle the affairs of the FOP to the extent that they are not in conflict
with this agreement. Such FOP representatives shall not exceed a sum total of six (6) such
authorized representatives. If any member of the North Little Rock Fraternal Order of
Police is an elected state or national officer of the Fraternal Order of Police, that said
member will be recognized as official representative of the North Little Rock Fraternal
Order of Police at any function and may be granted FOP time off as provided in Section 4
of this Agreement. This will be limited to two (2) such members and will be counted as
part of the allowed six (6) representatives.

SECTION 2. The City of North Little Rock and the Police Department shall not
be required to recognize any FOP representative until written notice of his/her selection
has been furnished to the Chief of Police or his designee by the President of the FOP. Said
representative may be selected in any manner determined by the membership of the FOP;
however, they must be regular, full-time employees of the Police Department and will at
all times be subject to the same Police Department Rules and Regulations and Civil Service
Commission Rules and Regulations as any other employee. The duties as FOP
representatives shall not in any way conflict, tend to cause neglect of their assigned duties,
or unreasonably interfere with the performance of other employees of the Police
Department.

SECTION 3. FOP representatives shall suffer no loss of pay for time unavoidably
lost during working hours in the process of adjusting grievances.

SECTION 4. If the FOP desires that its authorized representatives attend local,
state, regional or national meetings, its President shall request, in writing, that a leave of
absence be given.

a) Such requests shall be made at least ten (10) days in advance of the departure
date and shall be delivered to the Chief of Police. In the case of an emergency
meeting, the Chief of Police has the discretion to waive the time limit on
advance requests.

b) The Chief of Police may grant a leave of absence with pay to duly authorized
representatives of the FOP to conduct official business for the Fraternal Order
of Police, Lodge #5. Permission shall not be unreasonably denied. Since there





is no accurate way of projecting the exact amount of hours needed by
authorized representatives of the FOP, the Chief of Police will consider each
request on an individual, “as-needed”, basis.

¢) The FOP Lodge #5 shall keep a written record of such authorized leaves for
conducting FOP business and will submit a quarterly report to the Chief of
Police indicating the number of occasions, the exact amount of time used, and
the representatives to whom leaves have been granted.

SECTION 5. FOP representatives shall have the right to enter the premises of the
employer to investigate working conditions, grievances or other disputes. They shall have
the right to meet with employees involved in a dispute relative to the administration of this
agreement.

When it is necessary for an FOP representative from outside the City of North Little
Rock to come into the Police Department for the purpose of discussing, adjusting or
investigating grievances, the President of the FOP shall notify the Chief of Police, and
he/she will be permitted access to all police facilities relative to the grievance involved.
He/she may be accompanied in working areas by an authorized representative of the Chief
of Police and a representative of the FOP.

The Employer shall make available a period of one (1) hour to the FOP in each
recruit class with an end toward education of each employee of the rights and benefits
under the collective bargaining agreement, as well as other FOP benefits.

ARTICLE VI

STRIKES AND SLOWDOWNS

SECTION 1. The FOP agrees not to call, authorize, or ratify any strike during the
life of this agreement.

SECTION 2. In the event that any employee engages in a strike, the FOP agrees
that the President shall issue a written statement directed to its members advising them that
the strike may be illegal and is unauthorized and directing them to return to their jobs and
cease any action that will adversely affect the operation of the Police Department.

SECTION 3. In the event that any employee or employees engage in a strike or
other interference with the Police Department operations, such employee or employees
may be disciplined or discharged.

SECTION 4. Neither the violation of any provisions of this agreement nor the
commission of any act described as an unfair labor practice or otherwise made unlawful by
any federal, state or local law, shall excuse the employees from their obligation under the
provisions of this article.





SECTION 5. The employer agrees that it will not order, authorize or ratify a lock
out during the life of this agreement. Should a lockout occur, the sole obligation of the
employer will be to endeavor in good faith, within 24 hours after receipt of written notice
thereof from the FOP, to terminate the lockout and to re-employ the employees. Upon the
failure to the employer to do so within said 24-hour period, the FOP at its option may treat
the matter as a dispute under the article entitled Grievance & Arbitration Procedure. or may
consider that the employer has forfeited its rights under the agreement.

ARTICLE V11

NON-DISCRIMATION

SECTION 1. The provisions of the Statement of Agreement shall be applied
equally to all employees.

SECTION 2. The City of North Little Rock, the Police Department Personnel and
the FOP agree that no employee will be interfered with or discriminated against concerning
any term or condition of employment by virtue of membership or non-membership in the
FOP nor shall any discrimination be practiced because of the filing and/or processing of a
grievance.

SECTION 3. In order to maintain an atmosphere conducive to harmony, efficient

operation, and maximum rights for all persons as human beings, both parties agree to deal
with each other, and with all employees, with the maximum possible respect.

ARTICLE VIII

MANAGEMENT RIGHTS AND DUTIES

SECTION 1. The City of North Little Rock and the Chief of Police shall retain
the full right of management and directing of the operations of the North Little Rock Police
Department in accordance with Civil Service Commission Rules and Regulations. Such
right of management includes among other things, but is not limited to:

a) Theright to plan, direct, control, increase, decrease or discontinue, in whole
or in part, any position, section, unit or division of the North Little Rock
Police Department;

b) The right to determine the scope and objective of the Police Department and
what services it will provide; to change the type of services, processes or
type of work to be performed;

¢) The right to change equipment, methods, and facilities, or to introduce new
equipment, methods and/or techniques and to change or discontinue any
procedure used in the operation of the Police Department;





d) The right to determine the number of Police Department personnel; to
combine or eliminate any positions; to add to and/or reduce the number of
shifts, the shift schedules and/or number of hours to be worked by the
employees; and to discipline, suspend or discharge employees for just cause
in accordance with Civil Service Rules and Regulations;

e) The right to hire and assign personnel; to determine qualifications necessary
for assigned jobs that are required now or that may be created in the future;
to establish reasonable standards of job performance; to make periodic
performance reviews and evaluations; to transfer personnel as needed; to,
at its discretion, assign work duties both on regular and overtime work in
accordance with its determination of the needs of the respective jobs and
Police Department operations; and to layoff, recall, classify, promote,
demote or retire personnel as needed, according to Civil Service
Commission Rules and Regulations;

f) The right to determine the number of classifications and arrangement of
positions in the Police Department organizational structure; to establish job
classification plans and to allocate the grades assigned thereto; to install
new hourly, weekly, bi-weekly, and monthly pay systems; to automate
processes or operations; to determine or re-determine job descriptions and
contents;

g) The right to contract for goods, equipment or services;

h) The right to take whatever actions may be necessary to carry out the
activities and operations of the Police Department so long as they are not
precluded by any federal, state or local ordinances and the provisions of this
agreement; and

i) The Police Department management shall have the right to make and
enforce reasonable rules and regulations governing its operations, the
manner and methods of performing the duties and responsibilities of
employees, the quality standards that are required, attendance and conduct
of the employees and any other matter so long as such rules and regulations
are not in conflict with this agreement. Management shall have the right
from time to time to change, alter, delete and /or add such rules and
regulations.

SECTION 2. It is expressly understood between the parties that the rights of
management enumerated in this section are subject to the total Statement of Agreement
and that general principles contained in this section may be abridged by specific sections
in the agreement.

SECTION 3. The parties agree, that in work and job assignments and in use of
benefits due employees, there shall be no favoritism practiced by the employer and that
seniority shall play a predominate role. This is not to be construed as meaning that seniority
shall be the sole determining factor.

SECTION 4. The City of North Little Rock, Police Department Management and
the FOP specifically recognize the necessity of continuous improvement in efficient and





effective police protection and services to the citizens of North Little Rock, and each party
to this Statement of Agreement agrees to cooperate with the other in accomplishing this
result.

ARTICLE IX

DISCIPLINE AND DISCHARGE

SECTION 1. The City of North Little Rock, the Chief of Police and the FOP agree
to adhere to the procedures listed in the Civil Service Commission Rules and Regulations
concerning Disciplinary Action and Rights of Appeal that may be administered to an
employee accused of or deemed guilty of violating Civil Service Rules and Regulations,
Police Department Rules and Regulations, City Ordinances, State and Federal Laws.

ARTICLE X

GRIEVANCE PROCEDURE

SECTION 1. A grievance is any and all disputes, complaints, controversies,
claims or grievances whatsoever between the FOP or any employee and the employer
which directly or indirectly arises out of or related to this agreement.

SECTION 2. A grievance shall be settled in the following manner:

STEP 1: In the event of a grievance, an employee and/or a FOP representative
shall first report and discuss the grievance with the employee’s
Division or Unit Commander within ten (10) working days of
his/her knowledge of the occurrence of the event giving rise to the
grievance. It is not mandatory that the grievance be reported in
writing. The Division or Unit Commander shall discuss, review and
inquire into the occurrence in an attempt to reach a satisfactory
solution and orally counsel or notify the employee and his’her FOP
representative of his answer within three (3) calendar days. It is
desirable by both parties that the majority of grievances should be
resolved at this STEP.

STEP 2; In the event that the answer of the Division or Unit Commander is
not satisfactory to the FOP, the FOP President shall notify the Chief
of Police the answer and make a written request to schedule a STEP
2 Meeting concerning the grievance. The Police Department shall
schedule STEP 2 Meetings within seven (7) calendar days after
receiving a written request, and the meeting shall be chaired by the
Chief of Police. The Chief may designate other representatives of
the Police Department or City of Committee to attend. The FOP’s
STEP 2 Grievance shall consist of the President, Vice-President, one





duly authorized representative or its designee and the aggrieved
employee. After reviewing the grievance, the Chief will answer it
within ten (10) calendar days of the STEP 2 Meeting date. If the
FOP does not wish to further pursue a grievance, it shall notify the
Chief of Police.

SETP 3: In the event that the answer is not satisfactory to the FOP, the FOP
President shall notify the Mayor of the answer and make a written
request to schedule a STEP 3 Meeting concerning the grievance.
The City of North Little Rock shall schedule STEP 3 Meeting within
seven (7) calendar days after receiving a written request, and the
meeting shall be chaired by the Mayor. The Mayor may designate
other representatives of the City of North Little Rock to attend. The
FOP’s STEP 3 Grievance Committee shall consist of the President,
Vice President, one duly authorized representative or its designee
and the aggrieved employee. After reviewing the grievance the
Mayor will answer it within ten (10) calendar days of the STEP 3
Meeting date. If the FOP does not wish to further pursue a
grievance, it shall notify the Mayor.

SECTION 3. Ifthe parties shall fail to satisfactorily dispose of a grievance through
the foregoing steps, or if for any reason it has not been taken up by them, or if the matter
does not lend itself to the foregoing procedures, it shall be submitted to mediation before a
mediator agreed upon by the parties. If the parties cannot agree upon an a mediator within
ten (10) working days, then upon request of either party, the Federal Mediation and
Conciliation Service shall submit a panel of seven (7) mediators from which one (1) shall
be chosen by alternate striking from such list. A coin flip shall determine the right of first
choice.

SECTION 4. All copies of a grievance shall be signed and dated by all involved
parties at the time of submission of each step and at the time the written decision is returned
to the FOP. Signatures and dates shall be conclusive evidence of the receipt of the
grievance and/ or response.

SECTION 5. Time limits specified in the grievance procedure may be extended
at any Step by mutual agreement. Any such extension of time limits shall be noted on the
grievance forms and signed by representative of both parties.

SECTION 6. If either party shall default in appearing before the mediator, the
mediator is empowered nevertheless to take the proof of the party appearing and tender a
decision thereof. The cost of the mediator shall be borne equally by the parties hereto.

SECTION 7. It is intended and agreed that the procedures herein established for
the adjustment of disputes shall be the exclusive means for the determination of all
disputes, complaints, controversies, claims or grievances whatsoever, including those
involving the applicability of mediation to any dispute or claims based upon any breach of





the no-strike, no stoppage pledges of the agreement or upon any other breach of this
agreement. It is intended that this provision shall be interpreted as broadly and inclusively
as possible. Neither party shall institute any court action, other than to compel mediation;
this provision shall be a complete defense to and also grounds for a stay of any action
instituted contrary to this agreement.

ARTICLE XI

HEALTH AND SAFETY

SECTION 1. The employer shall comply with all standards of sanitation and
safety required by law, and it shall be the obligation of the employees to cooperate in this
regard.

SECTION 2. Because a well-trained and efficient organization is of utmost
importance to both parties and to the purposes of this agreement, the employer shall provide
at North Little Rock Police Headquarters a modern and up-to-date physical fitness area for
the use of the employees. Such area shall be suitable for both general fitness and serious
fitness training. The City, FOP, and Police Department fitness trainers will work together
to select the appropriate equipment and space.

SECTION 3. The City of North Little Rock, the North Little Rock Police
Department and the FOP recognize the fact that in addition to physical fitness and health,
it is of the utmost importance that a police officer be of sound mental health and can be
adversely affected by stress; and that stress is a very harmful and serious problem that is
non-ending and ever-growing to the point where it can seriously jeopardize the safety of
the officer, other officers, and the citizens of North Little Rock. The employer shall
provide, within the medical insurance provided in Arsticle XXIV of this agreement,
insurance coverage for psychological stress counseling. The treatment or counseling shall
be conducted by any qualified person of the employee’s choice.

SECTION 4. The City of North Little Rock will provide a yearly physical
examination to all employees who have completed five years of service to the department.
The examinations will be of a thorough and complete nature and will be administered by a
qualified physician, diagnostic clinic or hospital. Information obtained from the
examination will be of a confidential nature between physician and employee and will not
be released, without waiver, to any city official. Such exam shall be conducted with the
minimum guidelines set out below:

History & Physical Examination:
The history examination will include the chief complaint, history of the present
illness and/or complaint, past medical history including childhood, adulthood, surgical

procedures, hospitalizations, etc., as well as a social history, family history, and a review
of all body systems. The physical examination will include examination of the head, ears,
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eyes, nose, throat, chest and lungs, cardiovascular system, gastro-intestinal system
including a rectal examination, and examination of the skin, lymphatic, and neurological
systems. In addition, pelvic examination will be performed on females and examination
of the prostate (in conjunction with the rectal examination) on males.

Laboratory studies will include:

Urinalysis

Fasting Blood Sugar

Blood sugar obtained 2 hrs. after ingestion of 100 grms. of glucose

Limpid profile including total cholesterol, low density cholesterol, and high density
cholesterol as well as triglyceride level

Complete blood count

Sedimentation rate

SECTION 5. The City of North Little Rock will not be required to comply with
Section 4, Article XI of this contract, as long as the City paid medical insurance for
employees provides for the same examination free of charge.

SECTION 6. Specialty Medical Examinations. Medical examinations required

for special assignments or certifications beyond the scope of the annual wellness exam
provided for above, such as for hazardous materials handling, will be provided by the City.

ARTICLE X1I

SENIORITY

SECTION 1. “Seniority” is the continuous length of service of a commissioned
officer with the North Little Rock Police Department within each job classification
(hereinafter referred to in this Article as Rank). Seniority shall commence from the last
date which the employee is employed in the North Little Rock Police Department as a
commissioned officer; however, until the initial employment probation is completed, the
employee shall not attain seniority status. At the conclusion of said probation, the initial
probationary service shall count as a part of the officer’s seniority.

SECTION 2. Seniority shall be determined as between two or more employees by
highest rank. When two or more employees are of the same rank, seniority shall be
determined by length of service within the rank. As between two or more employees of
the same rank, who have the same length of service in said rank, seniority shall be
determined by length of continuous service as a police officer with the North Little Rock
Police Department. If, after application of the criteria set forth in this Section, there still
remains a question as to seniority between two or more officers, then, and in that event,
seniority shall be determined by alphabetical order of last name from “A” to “Z”.
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SECTION 3. Seniority shall be lost upon the occurrence of any of the following
events:

a) Discharge;

b) Resignation;

¢) Retirement;

d) Unexcused failure to return to work upon expiration of a leave of absence;
and

e) When an employee has been laid off for a period of more than two (2) years.

SECTION 4. When regular days-off assignments of like jobs within an
organizational unit are made by seniority, days-off preference will be given to officers
according to seniority within the staffing plan except in the case of performance deficiency
and/or disciplinary action. Management retains full discretion to set, modify, or alter the
personnel assignment and staffing plans of every organizational division and unit.

ARTICLE XIII

WAGES

SECTION 1. Wages standards and other working conditions or benefits
established herein shall not be lowered during the life of this agreement; provided,
however, that this shall in no way be deemed to prevent the employer from experimenting
with new methods and procedures.

SECTION 2. Wages shall be provided pursuant to Attachment “A” hereto, plus
other monies that shall be provided for in other sections of this agreement.

SECTION 3. 29 U.S.C. Section 207 (k) Election. The parties to this Agreement
specifically acknowledge that the City of North Little Rock has affirmatively elected a
seven (7) day work period pursuant to 29 U.S.C. Section 207 (k). The scheduled work week
is 40 hours, usually in a format of 8-hour shifts with 5 days on-duty and 2 days off or 10-
hour shifts with 4 days on-duty and 3 days off

SECTION 4. Meal Period Compensation. The FOP specifically acknowledges
that the compensation stated on Attachment “A” hereto specifically includes any and all
compensation which the FOP may be entitled to for meal periods within the standard tours
of the duty of the FOP.

SECTION 5. Employees of the rank of police officer may earn the designation of
“Officer First Class” by meeting the following criteria:

a) Achieve a minimum of 15 years of consecutive service as a police officer
with the City of North Little Rock; and
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b) Must not have received any disciplinary action administered by the Chief
of Police within 12 months immediately preceding their 15" anniversary
date.

ARTICLE XIV

LAYOFF AND RECALL
SECTION 1. The number of employees, ranks and positions within each rank

within the Police Department shall not be reduced to a level below that which was
authorized on January 1, 1988, except in case of extreme emergency.

ARTICLE XV

ANNUAL VACATION LEAVE

SECTION 1. Employees with less than 15 years of continuous service with the
police department are granted 120 hours of paid vacation leave annually. Employees with
15 or more years of continuous service are granted 160 hours of vacation leave annually.
Leave time is accrued bi-weekly concurrently with the established 2-week pay periods.

SECTION 2. Employees are allowed to accumulate and carry forward hours of
vacation leave from one year to the next with the following limits:

2021 480 hours
2022 440 hours
2023 400 hours
2024 360 hours

2025 and after 320 hours

SECTION 3. Upon separation from employment, accrued vacation leave time will
be paid lump sum at the employee’s base rate of pay at the time of separation.

ARTICLE XVI1

HOLIDAYS AND DISCRETIONARY TIME

SECTION 1. Employees shall be paid for eleven (11) holidays, regardless of
whether or not they are on duty on such holidays, at the rate of one (1) day’s base pay for
each of the eleven (11) days. Such payment shall be in addition to the employee’s regular
wages. Actual payment will be made annually for the twelve months ending November 30
with the first regular pay period in December but no later than December 14
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SECTION 2. Each employee will be granted paid personal leave time in addition
to vacation leave as follows:

Continuous vyears of service Leave Hours
2-4 years 16 hours
5-9 years 32 hours
10 - 14 years 40 hours
15 years or more 48 hours

Personal leave time will be awarded on the first business day of each year based on
the employee’s years of service on that day. Partial awards will not be made. Personal
leave time may not be carried over from one calendar year to the next.

ARTICLE XVI11

SICK LEAVE AND ON-JOB INJURY

SECTION 1. Employees will be granted 160 hours of paid sick leave per year
accrued biweekly with the established pay periods. Sick leave may be accumulated without
limit. The Family Medical Leave Act may apply to sick leave usage.

SECTION 2. All employees with ten (10) years or more of service with the Police
Department may receive additional sick leave benefits as allowed by Ordinance 4322 and
the amending Ordinance 4710,

SECTION 3. Upon voluntary separation from employment by resignation or
retirement, employees with at least 10 years of continuous employment will be paid for
unused sick leave not to exceed 320 hours. Employees with at least 20 years of continuous
service at the time of voluntary separation will be paid for unused sick leave not to exceed
720 hours. Payment will be made at the base pay rate of the employee at the time of
separation.

SECTION 4. A maximum of 40 hours of sick leave may be used annually for the
medical care of member of the employee’s immediate family (spouse, child, mother, father,
brother, sister, grandparents, mother-in-law, father-in-law, and any other relative or relative
by marriage living as part of the employee’s household) when the employee’s presence is
required. Limited carryover of hours, up to 40 hours, is available for use by the employee
in the event of serious illness of the employee’s spouse, child, or parent.

SECTION 5. Sick leave may be used by an employee for medical, dental, optical,
and psychological exams. Employees shall be entitled to reasonable time off with pay for
necessary medical and dental appointments which cannot, with reasonable practicality, be
scheduled outside of the normal workday. Except in the case of emergencies, the employee
shall, in writing, inform the Shift Supervisor of the time and day, at least five (5) days prior
to such appointments. In the cases of emergencies, the employee shall inform the Shift

14





Supervisor as soon as the appointment is made or complete, whichever is more medically
practical. The scheduling of such time off shall be subject to the reasonable needs of the
Employer.

SECTION 6. When an employee is absent on sick leave for more than three
consecutive days, he/she will be required to furnish a written statement from a medical
doctor documenting the employee’s inability to work and starting when the employee will
be allowed to return to work. During an extended illness, it is the responsibility of the
employee to ensure that his/her supervisor is informed and kept current of his/her status.

SECTION 7. When the pattern of an employee’s sick leave use indicates abuse,
the Chief of Police or his designated representative shall have the option of requiring the
employee to have a complete physical examination. Abuse shall be defined as any pattern
of sick use which indicates an officer is failing to fulfill the obligations of the job. The
physical, if required, shall be done while the employee is on duty and the cost of said
examination shall be paid by the employer. The employee may also be required to obtain
a doctor’s statement as defined in Section 6 of this Article for any subsequent sick leave
absence occurring within ninety (90) days after the seventh (7™) sick leave absence.

SECTION 8. An employee absent from work due to job-related illness or injury
shall receive their regular salary or rate of pay during absence from work, provided
however, any disability payment received by reason of Worker’s Compensation coverage,
for the same injury, shall be credited to the City. A physician’s statement verifying the
officer’s inability to perform assigned duties may be required. Further verification shall be
provided as requested by the employer or by the insurance carrier.

SECTION 9. Injured-on-duty leave shall not exceed one hundred four (104) full
weeks. Sick leave may not be used for job-related injury or illness.

SECTION 10. If an employee, while carrying out his/her duties is exposed to a
contagious disease, the Employer agrees to pay the expense for inoculation and
immunization for members of the officer’s family. The Employer further agrees to
reimburse any co-payment required for inoculation and /or immunization required due to
exposure to a contagious disease as a result of the officer carrying out his/her duties. This
is subject to the review and approval of the Employer on the basis of documentation and
verification presented by the Employee to the Employer.

ARTICLE XVIII

LONGEVITY BONUS

SECTION 1. Employees will receive a longevity bonus. Payments of such will
be made every six (6) months in June and December. Employees will receive Five &
85/100 Dollars ($5.85) per month for each year of service.

15





SECTION 2. Upon retirement, an officer in good standing who has achieved at
least fifteen (15) years of service with the Department or retired due to a duty-related
disability shall receive from the City his or her duty gun in a presentation case, a retired
identification card, and a retired badge. Specifications for the presentation gun are as
follows:

WEAPON- The last sidearm gun issued to the officer

CASE- 13 2x 3 Y2 x 6” Hardwood case with glass top and engraving plate provided
for proper declaration of years of duty, name, etc.

ARTICLE XIX

OVERTIME COMPENSATION

SECTION 1. (a) Overtime Compensation. Employees will be compensated at the
employee’s overtime rate for all authorized hours worked in excess of 40 during a pay
week. For the purposes of determining hours worked for overtime, holidays, vacation and
compensatory time taken shall be included in determining hours worked per work period
and sick leave shall not be included when determining hours worked per week.

An employee’s overtime rate is determined by summing the annual base pay, longevity
pay, and career development pay and dividing the result by 2080 (scheduled annual work
hours).

(b) Special Events Overtime. Overtime compensation shall be paid to employees
for authorized overtime hours worked in connection with special events (e.g. parades,
festivals, concerts) and emergency situations (e.g. chemical spills, natural disasters).

An employee who makes an off-duty felony arrest shall receive a minimum credit
of 2 hours of work or the actual amount of hours required, whichever is the greater, paid at
the employee’s overtime rate. The term “off-duty felony arrest™ shall not include an arrest
made while privately employed in a law enforcement capacity.

(c) Detail Overtime. The City may contract with private businesses or events to
provide enhanced police services. Employees who are assigned to work these details in
accordance with department policy will be paid at the employee’s overtime rate for all
hours worked on the detail, without regard to other hours worked or leave taken.

(d) Court Appearance Overtime. Employees who attend any judicial or quasi-
judicial proceeding under subpoena or other requirement to attend as a witness in direct
association with their duties as a law enforcement officer for the City will be paid a
minimum of 2 hours overtime, provided that the employee is off duty and has to make a
special trip to and from the proceeding location. If the hearing or proceeding is
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immediately before or after the employee’s tour of duty, the time will be paid for the time
actually spent at the employee’s overtime rate.

SECTION 2. Compensatory Time Option. An employee may elect, with
supervisory approval and in accordance with department policy, to receive compensatory
time in lieu of monetary payment for regular, court, and special events overtime worked.
Compensatory time will be awarded at the rate of one and one-half hours for every hour
worked in overtime status. Employees may not accumulate in excess of 240 hours of
compensatory time.

ARTICLE XX

BEREAVEMENT LEAVE

SECTION 1.

(a) Bereavement leave may be granted for a death in the immediate family of
the employee for not more than five (5) days off, with pay, at the time of
the emergency. Immediate family shall include spouse, children, mother,
father, brother, sister, grandparents, mother-in-law, father-in-law, and if
living under the same roof with employee, any relative or relative by
marriage.

(b) The bereavement time off duty herein provided for applies only when the
family death does, in fact, require time off from regular scheduled duty and
does not contemplate nor grant an accrual or other permissible leave.

(c) Bereavement leave shall not be deducted from accumulated sick leave.

ARTICLE XXI

UNIFORMS

SECTION 1. The City shall furnish uniforms for its uniformed officers at no
charge to the officer.

SECTION 2. Each non-uniformed officer is to receive as a payment for clothing
allowance, Eight Hundred & 00/100 ($800.00) per year, payable in April and September.
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ARTICLE XXII

POLICE VEHICLES

SECTION 1. The North Little Rock Police Department is authorized to continue,
modify and adopt policies and directives that permit officers to store their assigned city-
owned vehicle at their place of residence.

SECTION 2. If the North Little Rock Police Department establishes a policy or
directive of the type described in Section 1 above, the policy shall permit any officer
whose permanent residence is outside Pulaski County, but lives within ten (10) miles
outside of the Pulaski County line but no further than thirty-five (35) miles from the
North Little Rock Police and Courts Building, to store their city-owned vehicle at their
place of residence, so long as:

(a) The officer has completed at least seven (7) years of continual service;
however, the length of service requirements are waived for Detectives of the
Investigation Division and members of the Special Operations teams. These
specialized units will take precedence over time in service in assignment of
available vehicles.

(b) The officer otherwise complies with the policies and directives of the North
Little Rock Police Department.

(c) The officer will reimburse the city at a rate of one hundred dollars ($100) per
month.

(d) The officer operating a department vehicle for off duty employment that does
not coincide with work related activities will pay an additional fee of ten
dollars ($10) for each round trip made. This fee is to be included with the
monthly fee for the month of occurrence.

ARTICLE XXIII

CAREER DEVELOPMENT

SECTION 1. The City of North Little Rock, the Police Department and the FOP
recognize the importance of adopting a formal program for educational pay incentives to
encourage sworn law enforcement officers to achieve a college level education. Such
assistance is vital to the recruitment, education and retention of law enforcement officers
who are pursuing or have attained a college degree in a law enforcement related field.

SECTION 2. Officers enrolled and attending courses in pursuit of degree in a law
enforcement related field at an approved accredited college or university will be
compensated for each earned credit hour at the rate of $1.44 per month up to a maximum
of $172 per month.
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SECTION 3. Officers who have earned a degree from an accredited college or
university in a law enforcement related field will be compensated at the monthly rate as
follows:

Associates degree $72

Baccalaureate degree $144

SECTION 4. Effective January 1, 2020, officers who hold the following requisite
certification from the Arkansas Law Enforcement Standards and Training agency and
degree from an accredited college or university in a law enforcement related field will be
compensated at the monthly rate as follows:

Baccalaureate or Master’s degree and Advanced Certificate $180
Baccalaureate and Senior Certificate $210
Master’s degree and Senior Certificate $225

SECTION 5. In lieu of educational pay, employees may opt to receive career
development incentive pay based on attainment of certification level by the Arkansas Law
Enforcement Standards and Training agency at the monthly rates as follows:

2019 2020
General Certificate plus 3 earned accredited college hours $ 36 $ 36
Intermediate Certificate plus 6 earned accredited college hours  $ 72 $ 72
Advanced Certificate $108 $125
Senior Certificate $144 $165

The college hours requirement for those officers having received General and
Intermediate Certificates on or before June 29, 1984, without the required college hours, is
waived and shall receive the rate of pay corresponding to the certificate held.

SECTION 6. To be eligible for Career Development Pay, an officer must have
completed one year of continuous service and furnish documentation of college enrollment
and satisfactory completion of accredited college hours or the Certificate or degree. An
officer may only be paid for only one of the career development options.

SECTION 7. Career Development incentive will be paid twice annually, in June
and December for the previous six months ending April 30 and October 31. Payment will
be made only for full months based on the employee’s career development status for each
month as of March 31 and September 30.

It is incumbent on the employee to furnish to the Chief of Police or designee and
the Human Resources department the appropriate documentation certifying educational
attainment or certification level no later than May 15 and November 15 to receive payment
for the previous 6 months. Failure to furnish the required documentation will result in no
payment for the payment period.
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ARTICLE XXIV

INSURANCE

SECTION 1. The City will make available group medical insurance including
dental coverage to all full-time employees. If the total monthly premium for medical
insurance does not exceed $467 for individual coverage and $1,050 for family coverage,
the City will pay 100% of the cost for individual plans and 75% of the cost for family
plans. If the total monthly premiums exceed these amounts, the increased cost will be
paid by the employee. Provided, however, that the cost to the employee will not increase
by more than 5% of the total premium cost in any calendar year.

The City may opt to provide medical coverage through a self-insurance plan, risk
management plan, or health benefit plan; all of which shall be considered medical
insurance for the purpose of this policy. The plan will include an annual wellness exam
for the employee at no additional cost to the employee.

SECTION 2. A person may not be covered more than once in the City sponsored
medical insurance, meaning that a spouse or dependent who also is employed by the City
cannot be both a primary beneficiary and dependent beneficiary at the same time nor can a
person be covered as a dependent by more than one city employee.

SECTION 3. No change in insurance deductibles or basic benefits of any
insurance coverage shall be made without first notifying the FOP in writing thirty (30) days
before the increase; allowing the FOP fifteen (15) days within the 30-day period to meet
with the City in regard to the increase.

SECTION 4. The City shall continue to maintain the Dental Plan which the FOP
agrees to accept. The City agrees to contact the FOP in writing thirty (30) days before
officially implementing a new Dental Plan.

SECTION 5. The City shall pay the full cost of maintaining a $25,000 life
insurance policy with ADED provisions for each officer.

SECTION 6. The City shall provide legal protection and representation for all
officers against any legal action taken against them while performing duties within the
scope of their authority and department policy.

SECTION 7. If an officer shall be killed in the line of duty, the City shall pay
100% of the cost of health insurance until death, remarriage, or eligibility for Medicare for
the surviving spouse, and for the officer’s dependent children until they are no longer
dependent or until age 26, whichever occurs first. Additionally, the City shall pay the
surviving spouse a lump sum that is equivalent to the officer’s annual salary. If such officer
has no surviving spouse, but has children, said sum shall be paid to the officer’s children.
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ARTICLE XXV

AMMUNITION

SECTION 1. The Employer shall provide all ammunition which is needed for on-
duty department use and said ammunition shall be of high quality.

SECTION 2. Practice ammunition shall be furnished by the Employer at the rate

of one box of .40 caliber ammunition which is distributed at the range. The above is in
addition to quarterly qualification,

ARTICLE XXVI

PRE-RETIREMENT PLANNING

SECTION 1. The Employer shall provide a pre-retirement advisory program
covering benefits and rights of retired employees. Those employees who are contemplating
retirement may request this program.

ARTICLE XXVII

SEVERABILITY

SECTION 1. The City of North Little Rock, the Police Department and the FOP
acknowledge that the provisions of this agreement shall not be inconsistent with Civil
Service Commission Rules and Regulations, State and Federal Laws, and the Consent
Decree, as long as the Police Department is bound to the guidelines of the Decree. In the
event any article, section, or portion of this Statement of Agreement should be held invalid
by any court of competent jurisdiction, such decision shall apply only to the specific article,
section or portion thereof specifically held invalid in the court’s decision; and upon
issuance of such a decision, the City, the Police Department and the FOP agree to
immediately negotiate a substitute for the invalidated article, section, or portion thereof,
provided funds are available.

ARTICLE XXVIIT

DURATION

SECTION 1. The City of North Little Rock, the Police Department and the FOP
acknowledge that during the negotiations which result in this Statement of Agreement each
has had the unrestricted right and opportunity to present demands and proposals with
respect to any subject matter in this agreement; thereof, the City of North Little Rock, the
Police Department and the FOP freely agree that during the period of this agreement neither
party shall be obligated to reopen negotiations, except in the manner specified herein.
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SECTION 2. Unless stated otherwise herein, the provisions of this agreement shall
go into effect on January 1, 2021, and shall continue in effect through December 31, 2022,
and, unless stated otherwise herein, shall thereafter automatically be renewed from year to
year unless either party shall notify the other in writing at least sixty (60) days prior to any
such expiration date that it desires to terminate or modify the terms thereof.

ARTICLE XXIX

AGREEMENT

The parties below have affixed their signatures on this day of
, 2020, to place into effect the provisions of this Statement of Agreement.
The effective date of this Statement of Agreement shall be January 1, 2021.

CITY OF NORTH LITTLE ROCK FRATERNAL ORDER OF POLICE
LODGE #5 (FOP)

Joe A. Smith, Mayor President )

ATTEST:

Vice President

Diane Wh_i"cbey, City Clerk

Contract Committee Chairman

Police Chief
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Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

ATTACHMENT A

Pay Scale for Police Officers
Effective January 2, 2021

Tenure

Entry

After 1 year
After 3 years
After 5 years
After 7 years

After 9 years

Tenure

Entry

After 1 year
After 2 years
After 3 years
After 5 years

After 8 years

Annual
Rate

$41,412
$44,000
$49,435
$52,309
$54,457

$62,263

Monthly
Rate

$3,451.00
$3,666.67
$4,119.58
$4,359.08
$4,538.08

$5,188.58

Bi-weekly
Rate

$1,592.77
$1,692.31
$1,901.35
$2,011.88
$2,094.50

$2,394.73

Pay Scale for Police Officers
effective January 1, 2022

Annual
Rate

$42,240

$44,880

$50,423

$53,355

$55,546

$63,508
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Monthly
Rate

$3,520.00
$3,740.00
$4,201.92
$4,446.25
$4,628.83

$5,292.33

Bi-weekly
Rate

$1,624.62
$1,726.15
$1,939.35
$2,052.12
$2,136.38

$2,442.62

Hourly
Rate

$19.90
$21.15
$23.77
$25.15
$26.18

$29.93

Hourly
Rate

$20.31
$21.58
$24.24
$25.65
$26.70

$30.53
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A RESOLUTION AUTHORIZING THE MAYOR AND CITY CLERK TO
EXECUTE AN OFFER AND ACCEPTANCE TO SELL CERTAIN REAL
PROPERTY LOCATED ON PIKE AVENUE IN THE CITY OF NORTH
LITTLE ROCK, ARKANSAS TO RECOVERY CENTERS OF
ARKANSAS, INC.; AND FOR OTHER PURPOSES.

RESOLUTION NO.

WHEREAS, Arkansas Code Ann. § 14-54-302 authorizes the City to sell its real property
when authorized by a resolution approved by a majority vote of the City Council present and
participating; and

WHEREAS, the City of North Little Rock (the “City”) owns and desires to sell real
property, containing approximately 1.164 acres (50,704 square feet), located on Pike Avenue (the
“Property”), being more particularly described as:

LOT A AND OTHER LANDS LYING IN BLOCK 1, BARING
CROSS ADDITION TO THE CITY OF NORTH LITTLE ROCK,
PULASKI COUNTY, ARKANSAS, THE WHOLE TRACT BEING
MORE PARTICULARLY DESCRIBED AS FOLLOWS:

BEGINNING AT AN IRON PIPE AND CAP AT THE
NORTHWEST CORNER OF SAID LOT A, BLOCK 1;

THENCE SOUTH 88° 39' 18" EAST ALONG THE NORTH LINE
OF SAID LOT A FOR 139.90 FEET TO AN IRON PIPE AND CAP
AT THE INTERSECTION OF SAID NORTH LINE WITH THE
WEST RIGHT OF WAY LINE OF MOSS STREET (26' RIGHT OF
WAY);

THENCE SOUTH 01° 27" 44" WEST ALONG SAID EAST RIGHT
OF WAY LINE FOR 204.36 FEET TO AN IRON PIPE AT THE
INTERSECTION WITH THE WESTERLY RIGHT OF WAY LINE
OF PIKE AVENUE (RIGHT OF WAY VARIES)

THENCE ALONG SAID SOUTHERLY RIGHT OF WAY LINE THE
FOLLOWING COURSES:

SOUTH 14° 38" 11" WEST FOR 101.78 FEET TO AN IRON PIPE
AND CAP AND THE BEGINNING OF A CURVE;

ALONG SAID CURVE TURNING TO THE LEFT THROUGH AN

ANGLE OF 01° 31' 15.6", HAVING A RADIUS OF 2904.79 FEET,
AND WHOSE LONG CHORD BEARS SOUTH 13° 52' 33" WEST
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FOR A DISTANCE OF 77.11 FEET TO AN IRON PIPE AND
CAP;

SOUTH 61° 54' 22" WEST FOR 26.52 FEET TO AN IRON PIPE
AND CAP AT THE INTERSECTION WITH THE NORTH RIGHT
OF WAY LINE OF WEST 13TH STREET (57.5' RIGHT OF WAY);,

THENCE DEPARTING SAID WEST RIGHT .OF WAY LINE AND
NORTH 88°00° 46" WEST ALONG SAID NORTH RIGHT OF WAY
LINE FOR 77.76 FEET TO AN IRON PIPE AND CAP ON THE
EAST LINE OF A 15'ALLEY;

THENCE NORTH 01°,33' 50" EAST FOR 390.85 FEET ALONG
SAID EAST LINE TO THE POINT OF BEGINNING (see maps
attached hereto collectively as Exhibit A); and

WHEREAS, Recovery Centers of Arkansas, Inc. (“RCA”) has offered to pay the sum of
Twenty Five Thousand Dollars and 00/100 cents ($25,000.00) for the Property, and it is in the best
interests of the City and its residents to sell said Property to RCA.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That the Mayor and City Clerk are hereby authorized to execute an Offer and
Acceptance (substantially similar to Exhibit B attached hereto) and to sell to Recovery Centers of
Arkansas, Inc. the Property located on Pike Avenue for the total sum of $25,000.00.

SECTION 2: That the Mayor and City Clerk are hereby authorized to execute all
documents necessary to effect the completion of the herein stated sale; with all

contracts/agreements to be reviewed and approved by the City Attorney prior to execution.

SECTION 3: That this Resolution shall be in full force and effect from and after its passage
and approval.

PASSED: APPROVED:

Mayor Joe A. Smith

SPONSOR: ATTEST:

f ¥ o
/ /l T,

Mayor Joe A. Smith |- JA— Diane Whitbey, City Clerk
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APPROVED AS TO FORM:
I\dk_,\._, fx.:’[;\ .' St o ~—

Amy Beckman Fields, City Attorney

PREPARED BY THE OFFICE OF THE CITY ATTORNEY /kt
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FILED /J-Y\ AM. PM.
pate_U/0/s oo

Diane Whitbey, City Clerk and Collector
North Little Rock, Arkansas

RECEIVED BY é V7171 h—"
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EXHIBIT

B

:

OFFER & ACCEPTANCE

KNOW ALL MEN BY THESE PRESENTS:

1. BUYER & SELLER(S): City of North Little Rock, Arkansas, owner of property
located on Pike Avenue in the City of North Little Rock, Arkansas, hereinafter referred to as
“Seller”, offers to sell, subject to the terms set forth herein, the following described property to the
Recovery Centers of Arkansas, Inc., hereinafter referred to as “Buyer.”

LEGAL DESCRIPTION OF PROPERTY:

LOT A AND OTHER LANDS LYING IN BLOCK 1,
BARING CROSS ADDITION TO THE CITY OF NORTH
LITTLE ROCK, PULASKI COUNTY, ARKANSAS, THE
WHOLE TRACT BEING MORE PARTICULARLY
DESCRIBED AS FOLLOWS:

BEGINNING AT AN IRON PIPE AND CAP AT THE
NORTHWEST CORNER OF SAID LOT A, BLOCK I;

THENCE S 88° 39' 18" E ALONG THE NORTH LINE OF
SAID LOT A FOR 139.90 FEET TO AN IRON PIPE AND
CAP AT THE INTERSECTION OF SAID NORTH LINE
WITH THE WEST RIGHT OF WAY LINE OF MOSS
STREET (26" R/W);

THENCE S 01° 27" 44" W ALONG SAID EAST RIGHT OF
WAY LINE FOR 204.36 FEET TO ANIRON PIPE AT THE
INTERSECTION WITH THE WESTERLY RIGHT OF WAY
LINE OF PIKE AVENUE (R/W VARIES)

THENCE ALONG SAID SOUTHERLY RIGHT OF WAY
LINE THE FOLLOWING COURSES:

S 14° 38" 11" W FOR 101.78 FEET TO AN IRON PIPE
AND CAP AND THE BEGINNING OF A CURVE;

ALONG SAID CURVE TURNING TO THE LEFT THROUGH
AN ANGLE OF 01° 31' 15.6", HAVING A RADIUS OF
2904.79 FEET, AND WHOSE LONG CHORD BEARS S 13°
52' 33" W FOR A DISTANCE OF 77.11 FEET TO AN
IRON PIPE AND CAP;
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S 61° 54" 22" W FOR 26.52 FEET TO AN IRON PIPE
AND CAP AT THE INTERSECTION WITH THE NORTH
RIGHT OF WAY LINE OF WEST 13TH STREET (57.5' R/W);

THENCE DEPARTING SAID WEST RIGHT .OF WAY LINE
AND N 88°00° 46" W ALONG SAID NORTH RIGHT OF
WAY LINE FOR 77.76 FEET TO AN IRON PIPE AND
CAP ON THE EAST LINE OF A 15'ALLEY;

THENCE N 01°,33'" 50" E FOR 390.85 FEET ALONG
SAID EAST LINE TO THE POINT OF BEGINNING;

CONTAINING 50,704 SQUARE FEET OR 1.164 ACRES,
MORE OR LESS.

2. PURCHASE PRICE: The Buyer will pay $25,000.00 for fee simple title to the herein-
described property. The Sellers will be responsible for reasonable closing costs; provided,

however, that Buyer will pay for the cost of the survey of the property, attached hereto as Exhibit
A.

3. EXPRESS CONDITIONS: This agreement is conditioned upon the following:
(a) Approval by the North Little Rock City Council; and

(b) Closing shall occur no later than December 1, 2020, except as agreed to by both Seller
and Buyer.

4. CONVEYANCE/WARRANTY: Seller agrees to grant, bargain, transfer and convey
the above-described property unto Buyer and unto its administrators and assigns. Seller hereby
covenants with the Buyer that it is the lawful owner of said property, that the property is free from
liens and encumbrances, that Seller has good right to sell the same; and that Seller will warrant
and defend the same against the lawful claims and demands of all persons or entities whomsoever.

5. POSSESSION: Possession shall be delivered to Buyer upon closing.

6. INSPECTION: Buyer certifies that Buyer has inspected the property and is not relying
upon any warranties, representations or statements of any agent or Sellers other than those
specified herein.

7. MISCELLANEOUS:

a. This agreement shall be governed by the laws of the State of Arkansas.

b. This agreement contains the complete agreement between the parties and cannot
be varied except by written agreement of the parties. The parties agree that there are no
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oral agreements, understandings, representations or warranties which are not expressly set
forth herein.

c. Any portion of this agreement not otherwise consummated at closing will survive
the closing of this transaction as a continuing agreement by and between the parties.

d. This agreement shall inure to the benefit of and bind the parties hereto and their
respective heirs, representatives, successors and assigns.

e. Time is of the essence with respect to this offer and acceptance.
8. ACCEPTANCE: The term “acceptance” as used herein shall mean the later of the two
dates on which this agreement is signed by Sellers or when signed by North Little Rock’s Mayor,
as indicated by the appropriate signatures below, which later date shall be the date of final

execution and agreement by the parties hereto. If any date or deadline provided for herein falls on
Saturday, Sunday, or a holiday, the applicable date shall be the next business day.

[THE REMAINDER OF THIS PAGE LEFT INTENTIONALLY BLANK]
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SELLER:

City of North Little Rock, Arkansas

By:

Joe A. Smith Mayor

300 Main Street
N. Little Rock, AR 72114

Address:

Date:

ATTEST:

Diane Whitbey, City Clerk

[SEAL]

PREPARED BY:

Office of North Little Rock City Attorney
116 Main Street

North Little Rock, AR 72114

BUYER:

Recovery Centers of Arkansas, Inc.

By:

Carole Baxter, Executive Director
Address:
Date:
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BARING CROSS ADD BLK1.dwg

PLOTTED: 1/8/2020

[ ‘ LOT 6

_ \ . ASPHALT PAVEMENT
|

LoT7

_7 . NORTH 11' LOT 8

BEITIT W TOTT

SURVEYOR'S NOTES

1. THE DIFORMATION A0JOR ELEVATION OF CISTOLO UTLITES AS oW
ON_THIS SURVEY IS BASED ON RECORDS OF EXISTING UTIUTY COMPANES AND
MHERE POSSIBLE. MEASUREMENTS WERE TAXEN W THE FIELD, THE
EHFORMATION 1S NOT TO BE RELED O AS BEING COMPLETE. TME
CONTRACTOR LIUST CALL THE APPROPRIATE UTIITY COMPANY AT LEAST 48
MOURS N ADVANCE BEFORE ANY EXCAVATION TO REQUEST EXACT PELD
LOCATION OF TRITIES.

2. PASIS OF STATE PLANE HORTH.
205, (PAGS)

3. THE PROPERTY i3 NOT SHOW IN THE 100 YEAR FLOCD PLAIN DN THE
FLOOD (NSURANCE RATE WAP COUMUMITY PANEL NUMBER 030182 0344 G
DATED LY 6, 2015

4. THIS PROPERTY IS ZOMED -4

5. THE SURVEYOR HAS MADE NO INVESTGATION OR INDEFENDENT TILE
SEARCH FOR EASEMENTS OF RECORD, ENCUMBRANCES, RESTRICTIVE

COVENANTS, OWNERSHI®, TITLE EVIDENCE, OR ANY DTHER FACTS WHICH AN
ABCURATE AND CURRENT TIRLE SEARGH MAY DISCLOSE.

LEGAL DESCRIPTION

LOT 7 AND THE HORTH 11.0 FEET OF LOT 8, BLOCK 1
BARING CROSS ADDITION TO THE CITY OF NORTH
LITILE ROCK, PULASK) COUNTY, ARKANSAS.
CONTAINING 8,397 SQUARE FEET OR 0.193 ACRES,

MORE OR LESS.

CERTFICATE

THIS 15 10 CERTIFY THAT THE ABOVE DESCRIBED LAND
SURVEYED. THE CORMERS ARE MARKED AS SHOWN AHD
ACCORDANCE WITH EXSTING NOWUMENTS B THE WCOATY. Bas
CERTWICATION S FOR AND LBATED TO THE PARTIES SHOWN

GRAPHIC SCALE

VICINITY MAP

FOR USE AND BENEFIT OF:
CITY OF NORTH LITTLE ROCK
RECOVERY CENTERS OF ARKANSAS

g,

PROPERTY LIME
o FOUND SURVEY WARKER
» SET JAON PIPE AND CAP
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So mman b : y
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\\\\Sa .,.%,,..
SURVEY OF
LOT 7 AND THE NORTH 11.0' OF
LOT 8, BLOCK 1,
mzmmm%m%%azn BARING CROSS ADDITION
TO THE CITY OF NORTH LITTLE ROCK,
COMPANY PULASKI COUNTY, ARKANSAS
[ aprroveD .uwbma.s ..%u_mem 20 | T
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R-20-
RESOLUTION NO.

A RESOLUTION AUTHORIZING THE MAYOR AND CITY CLERK TO
PURCHASE CERTAIN REAL PROPERTY LOCATED AT 2721 NORTH
POPLAR STREET FROM THE NANCY COCHRAN TIPPIT TRUST AND
THE GEORGE EDWARD COCHRAN TRUST; APPROPRIATING
FUNDS; AND FOR OTHER PURPOSES.

WHEREAS, Nancy Cochran Tippit and George Edward Cochran, as co-trustees to the
Nancy Cochran Tippit Trust and the George Edward Cochran Trust, (the “Co-Trustees”) own
certain real property located at 2721 North Poplar Street (the “Property”) that is nearby the future
North Little Rock Justice Building; and

WHEREAS, on August 6, 2019, the North Little Rock City Council passed Resolution No.
9729 (attached hereto as Exhibit A), authorizing the Mayor and City Clerk to enter into an Option
to Purchase Agreement for the Property as a potential location for a parking lot; and

WHEREAS, construction of the Justice Building has begun and it has become apparent
that a parking lot on the Property will be needed to provide adequate parking for the Justice
Building; and

WHEREAS, it is in the best interests of the City and its residents to purchase the Property
from the Nancy Cochran Tippit Trust and the George Edward Cochran Trust in the amount of Two
Hundred Ninety Thousand Dollars and 00/100 cents ($290,000.00).

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That the Mayor and City Clerk are hereby authorized to purchase certain real
property located at 2721 North Poplar Street for the total sum of Two Hundred Ninety Dollars and
00/100 cents ($290,000.00), said Property being more particularly described as:

Lot A, Block 8 (being a replat of all of Lots 2, 3, 4, 17, 18 and 19, and part of Lots
1 and 20, Block 8), Foraker Grove Addition to Argenta, now in the City of North
Little Rock, Pulaski County, Arkansas.

SECTION 2: That the Mayor and City Clerk are hereby authorized to execute all
documents necessary to effect the completion of herein stated purchase, with all contracts and
agreements to be reviewed and approved by the City Attorney prior to execution.

SECTION 3: That the purchase price for the Property in the amount of $290,000.00 is
hereby appropriated from the 2019 Capital Improvement Funds.

SECTION 4: That this Resolution shall be in full force and effect from and after its passage
and approval.
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PASSED:

SPONSOR:

el "“j’\&%\—/

APPROVED:

Mayor Joe A. Smith

ATTEST:

Mayor Joe A. Smith

APPROVED AS TO FORM:
|/{ k
(

L £ (-/("Q'\ \\Cf{__..~ 3
Amy Beckman'Fields, City Attorney

PREPARED BY THE OFFICE OF THE CITY ATTORNEY /kt

Page 2 of 2

=, X Diane Whitbey, City Clerk

FILED /.35 AM. P.M.

' (Loy ézfr
/0 /6 (o0

Diane Whitbey, City Clerk & Collector
North Little Rock, Arkansas

B oph—

By

DATE

RECEIVED BY






EXHIBIT
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R-19- /€D
RESOLUTION NO. j 727

A RESOLUTION AUTHORIZING THE MAYOR AND CITY CLERK TO
ENTER INTO AN OPTION TO PURCHASE AGREEMENT FOR
PROPERTY LOCATED AT 2721 NORTH POPLAR STREET, WITH THE
NANCY COCHRAN TIPPIT TRUST AND THE GEORGE EDWARD
COCHRAN TRUST AND FOR OTHER PURPOSES.

WHEREAS, Nancy Cochran Tippet and George Edward Cochran, as co-trustees to the
Nancy Cochran Tippit Trust and the George Edward Cochran Trust, (the “Co-Trustees”) own
property located at 2721 North Poplar Street that is nearby the future North Little Rock Justice
Building; and

WHEREAS, the City of North Little Rock (the “City”) is interested in purchasing the
property in order to construct a parking lot for the Justice Building, should it be needed.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCII. OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That the Mayor and City Clerk are hereby authorized to enter into an Option
to Purchase Agreement, substantially similar to Exhibit A, between the City and the Co-Trustees
to explore an option to purchase, for certain property located at 2721 North Poplar Street, said
properly being more particularly described as follows:

Lot A, Block 8 (being a replat of all of Lots 2, 3,4, 17, 18 and 19, and part of Lots
1 and 20, Block 8), Foraker Grove Addition to Argenta, now in the City of North
Little Rock, Pulaski County, Arkansas.

SECTION 2: That this Resolution shall be in full force and effect from and after its passage
and approval.

PASSED:

5%ty

SPONSOR:

ayor Joe A. Smith

ROVED AS TO FORM:
- Yy Wy FILED /£ 39 AM. P.M.
e feells 17/ By MM«_AJIL@&,__“
AmyBeckman Fields, City Attormey -
PREPARED BY THE OFFICE OF THE CITY ATTORNEY/cf DATE —‘VZM/Z-?

Dianc Whitbey, City Clerk & Collector
North Little Rock, Arkansas

Page | of | —
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OPTION TO PURCHASE AGREEMENT

Between
CITY OF NORTH LITTLE ROCK, ARKANSAS
And
The Nancy Cochran Tippit Trust and the George Edward Cochran Trust

This Agreement made and entered into this day of August, 2019, by and between
the City of North Little Rock, Arkansas, a municipal corporation of the State of Arkansas acting
by and through its Mayor and City Clerk, (hereinafter referred to as “the City”), and Nancy
Cochran Tippit and George Edward Cochran, Co-Trustees of the Naney Cochran Tippit Trust
created under the Cochran Family Revocable Trust dated January 18, 1984, as amended, and
George Edward Cochran and Nancy Cochran Tippit, Co-Trustees of the George Edward
Cochran Trust created under the Cochran Family Revocable Trust dated January 18, 1984, as
amended or assignee thereof (hereinafter referred to as “Co-Trustees™):

W-1-T-N-E-S-S-E-T-H:

WHEREAS, the City is in the process of constructing a new Justice Building located at
North Poplar Street; and

WHEREAS, the Co-Trustees own property located near the planned Justice Building and
are willing to sell it to the City; and

WHEREAS, the City is interested in purchasing said property should it be needed for
parking for the Justice Building; and

WHEREAS, the City and Co-Trustees have found and determined that the option
described herein are favorable to both parties.

NOW, THEREFORE, in consideration of Ten Thousand & 00/100 dollars ($10,000.00),
the receipt of which is hereby acknowledged, and the mutual covenants and promises set forth
herein, and other good and valuable consideration, it is agreed by and between the parties as
follows:

1. Subject Property. Throughout this document, “Subject Property” shall refer to
property located at 2721 North Poplar Street, North Little Rock, Arkansas 72114, parcel number
33N2140100500, more particularly described as follows:

Lot A, Block 8 (being a replat of all of Lots 2, 3,4, 17, 18 and 19, and part of Lots
1 and 20, Block 8), Foraker Grove Addition to Argenta, now in the City of North
Little Rock, Pulaski County, Arkansas.

2. Term. The term of this Agreement shall be that period of time commencing on August
27, 2019, or the day after this Agreement is approved by the North Little Rock City Council, and
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concluding at midnight on the 730th day (two years) following commencement (“Original Term™),
unless terminated earlier in accordance with this Agreement. No extension of the Term will be
valid without approval of the North Little Rock City Council.

3. Option to Purchase. The City is granted the right, privilege and option to purchase
(“Option”) the Subject Property at a price of $290,000.00 at any time on or before expiration of
the Term according to the terms hereinafter set forth, This Option may only be exercised by
notifying the Co-Trustees in writing by ordinary mail, 103 Catalpa Circle, Hot Springs, Arkansas
71913. Upon exercising the Option, the Co-Trustees shall sell and the City shall buy the Subject
Property for the price, on the terms, and subject to the conditions herein set forth.

4, Title Documents. Upon the exercise of this option within the specified time by the City,
the Co-Trustees shall provide to the City, as promptly as possible, a Title Commitment reflecting
a fee simple title to the Subject Property. From the day of delivery of the Title Commitment, the
City shall have ten (10) days within which to cause the Title Commitment to be examined by the
City’s attorneys and to present in writing any material objections to the title. If any such material
objections are presented in writing to the Co-Trustees, the Co-Trustees shall have ten (10) days
within which to cure the same. In the event that the Cily does not assert any material defects in
the title offered, or if the title is found to be acceptable to the parties, a closing date shall be set for
a time mutually agreeable to the parties, but not later than ten (10) days following the expiration
of the petiod of time provided for the examination of the Title Commitment by the City’s attorneys,
In the event that the title is not found to be marketable and the defects therein are not cured by the
Co-Trustees within ten (10) days, the City shall have the right and option to cancel and terminate
the then-existing contract for the purchase of the property and to be refunded the amount, if any,
paid for the option, and at that time, all of the mutual rights of the parties hereunder shall cease
and terminate.

5. Closing. On the closing date, the Co-Trustees shall make, execute and deliver to the
City a Watranty Deed in proper form conveying fee simple title to the Subject Property. The
purchase price shall be paid, in cash, at the closing by the City to the Co-Trustees.

6. Time is of the essence. If the City shall not have exercised this option to purchase
within the time and in the manner herein stated, all of the City’s rights hereunder shall at once
ceasc and terminate,

7. Force Majeure. If the City is delayed in exercising its Option set out within the two
(2) year time period set out in this agreement due to labor disputes, fire, flood, abnormal adverse
weather conditions that affect the sale and purchase of land which were not reasonably
anticipatable, unavoidable casualties or any other causes or acts of third parties not within control
of the City, then any time period under this Agreement for the performance of certain obligations
shall be extended by the same number of days which the City is delayed by such acts which are
not under the City’s conirol.

8. Freedom of Information. The parties hereto acknowledge that this agreement and all

information produced by this agreement is subject to public disclosure pursuant to the Arkansas
Freedom of Information Act (Ark. Code Ann. § 25-19-101, et seq.).
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9, Notice. The point of contact of administration of this Agreement for each party is
identified below. Any and all notices given pursuant to this agreement shall be via the designated
point of contact.

| FOR THE CITY: FOR THE CO-TRUSTEES:
| City of North Little Rock, AR Nancy Cochran Tippit -
Attn: Mayor Joe A. Smith Atin;
Address: 300 Main Street Address:
North Little Rock, AR 72114
Phone: (501) 975-8601 Phone: (501)

FOR THE CO-TRUSTEES:
George Edward Cochran
Attn:

Address:

Phone: (501)

10. Entire Agreement. This Agreement constitutes the full understanding of the parties,
a complete allocation of risks between them and a complete and exclusive statement of the terms
and conditions of their agreement, related to the services provided hereunder. All prior agreements,
negotiations, dealings and understandings, whether written or oral, regarding the subject matter
hereof, are superseded by and merged into this Agreement,

11. Modification. No conditions, usage of trade, course of dealing or performance,
understanding or agrecment purporting to modify, vary the terms or conditions of the Agreement
shall be binding unless hereafter made in writing and signed by the party to be bound, and no
modification shall be effected by the acknowledgment or acceptance of any forms containing terms
or conditions ar variance with or in addition to those set forth in this Agreement.

12. Governing Law. The parties hereto agree that this agreement shall be construed under
the laws of the State of Arkansas, and further agree that proper jurisdiction and venue for any cause
of action arising from this agreement shall be vested in the state courts of Arkansas.

13. Non-waiver. No delay or failure to exercise any right under this Agreement shall
impair any such right or be construed to be a waiver thereof. No waiver shall be effective unless
in writing signed by the party waiving. A waiver of a right on one occasion shall not be deemed to
be waiver of such right on any othcr occasion. A waiver of a right on onc occasion shall not be
deemed to be a waiver of any other right on that occasion.

14. Authority. The persons executing this document each represent that he or she is duly
authorized by his or her respective organization to bind the same to the terms contained herein,
provided that, this Agreement shall not be effective until approved by official public action of the
North Little Rock City Council.
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15. Counterpart Execution, This Agrccment may be executed in two or more
counterparts, each of which is deemed as original but all constitute one and the same instrument.

16. Filing. This document shall be filed in the official records of the City Clerk of the
City of North Little Rock, Arkansas. Either party may additionally filc this document in any other
governmental office deemed appropriate, including the Real Estate Records of Pulaski County,
Arkansas.

WITNESS our hands and seals this __dayof , 2019,

CITY OF NORTH LITTLE ROCK, AR CO-TRUSTEES OF THE NANCY
COCHRAN TIPPIT TRUST AND THE

GEORGE EDWARD COCHRAN

TRUST
By = By I
Joe A. Smith Name:
Title: Mayor Title: o L
ATTEST:

Diane Whitbey, City Clerk

[SEAL]
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ACKNOWLEDGMENT

STATE OF ARKANSAS )
) SS.
COUNTY OF PULASKI )

On this day of o 42019, before me, a Notary Public duly commissioned,
gualified and acting, within and for the State and County aforesaid, appeared in person the within named
Joe A, Smith and Diane Whitbey, Mayor and City Clerk, respectively, for the City of North Little Rock,
Arkansas, to me personally known, who stated that they were duly authorized in their respective capacitics
to execute the foregoing instrument for and in the name of the City, and further stated and acknowledged
that they had signed, executed and delivered the foregoing instrument for the consideration, uses and
purposes therein mentioned and set forth.

IN WITNESS WHEREOF, 1 have hereunto sel my hand and official seal the date first above
written.

Nota;'y Public
My Commission Expires:
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ACKNOWLEDGMENT

STATE OF ARKANSAS )
) SS.
COUNTY OF PULASK1 )

On this day of ,2019, before me, a Notary Public duly commissioned,
qualified and acting, within and for the Statc and County aforesaid, appeared in person the within named
. 8s of the Nancy Cochran Tippit Trust

created under the Cochran Family Revocable Trust dated January 18, 1984, to me personally known, who
stated that he was duly authorized in his official capacity to execute the forcgoing instrument for the
consideration, uses and purposcs therein mentioned and set forth.

IN WITNESS WHEREOF, | have hereunto set my hand and official seal the date first above
written.

Notary Public
My Commission Expires:
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ACKNOWLEDGMENT

STATE OF ARKANSAS )
) SS.
COUNTY OF PULASKI )

On this day of » 2019, before me, a Notary Public duly commissioned,
qualified and acting, within and for the State and County aforesaid, appeared in person the within named
, as of the George Edward Cochran Trust

created under the Cochran Family Revocable Trust dated January 18, 1984, to me personally known, who
stated that he was duly authorized in his official capacity to execute the foregoing instrument for the
consideration, uses and purposes therein mentioned and set forth.

IN WITNESS WIHEREOQF, 1 have hereunto set my hand and official seal the date first above
written.

Notary Public -
My Commission Expires:
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R-20-
RESOLUTION NO.

A RESOLUTION APPROVING AND CERTIFYING AMOUNTS OF
LIENS TO BE FILED WITH THE PULASKI COUNTY TAX
COLLECTOR AGAINST CERTAIN REAL PROPERTIES IN THE CITY
OF NORTH LITTLE ROCK, ARKANSAS AS A RESULT OF GRASS
CUTTING EXPENSES AND ABATEMENT OF OTHER NUISANCES;
AND FOR OTHER PURPOSES.

WHEREAS, Section 8.3.1 of North Little Rock Municipal Code (NLRMC) Chapter 8
(Nuisance Abatement and Property Maintenance), requires all property owners and occupants
within the municipal boundaries of the City of North Little Rock (the City) to cut weeds, grass and
abate other nuisances and unsanitary conditions on their property; and

WHEREAS, pursuant to Ark. Code Ann. § 14-54-901, the City has the authority to do
whatever is necessary to correct the unsightly and unsanitary conditions and to charge the costs
thereof to the owners of lots or properties who neglect or refuse to remove, abate or eliminate any
weed or grass conditions after having been given seven (7) days written notice to do so; and

WHEREAS, in accordance with Ark. Code Ann. § 14-54-901, the City of North Little Rock
has corrected conditions existing on certain lots or other real properties within the City of North
Little Rock and is entitled to compensation pursuant to Ark. Code Ann. § 14-54-904; and

WHEREAS, the City has demanded payment in the amount allowed by law from the
property owners where work was performed and notified said owners of the City’s intent to file a
lien against their properties; and

WHEREAS, said property owners have failed to make payment, no part of the debt has
been paid, and the City claims a lien on the herein referenced properties (listed on Exhibit A
attached hereto) pursuant to Ark. Code Ann. §§ 14-54-901 and 14-54-903; and

WHEREAS, state law also provides for a lien against the subject properties, with the
amount of liens to be determined by the City Council at a hearing held after notice to the owner(s)
thereof by certified mail or publication (see Exhibit A attached hereto), with said amounts (plus a
ten percent collection penalty) to be thereafter certified to the Pulaski County Tax Collector; and

WHEREAS, a hearing for the purpose of determining such liens has been set for 6:05 p.m.,
October 12, 2020, in order to allow for service of the attached notice of same upon the listed

property owners, by certified mail or publication as is necessary.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That after notice to property owners, a public hearing was held at 6:05 p.m.
on October 12, 2020, for the purpose of determining the amount of liens, if any, to be filed against
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certain real properties as the result of grass cutting and abatement of other nuisances by the City
of North Little Rock.

SECTION 2: That after said public hearing, and upon the verification of the Director of
the North Little Rock Code Enforcement Department, the amounts listed on Exhibit A are hereby
certified as an obligation that is owed to the City and proper to be filed with the Pulaski County
Treasurer and Assessor as a lien against the real properties associated therewith.

SECTION 3: That the Director of the Code Enforcement is hereby ordered to file liens as
provided in this resolution; except that, prior to submission, he will update the list to remove any
lien amounts that have been paid in full prior to forwarding the list to the County.

SECTION 4: That the Director of the Code Enforcement is authorized to execute and file
such documents as are necessary to release any liens that are paid in full.

SECTION 5: That this Resolution shall be in full force and effect from and after its passage
and approval.

PASSED: APPROVED:

Mayor Joe A. Smith

SPONSOR: ATTEST:
Mayor Joe A. Smith "= YNt Diane Whitbey, City Clerk

APPROVED AS TO FORM:

/ v

{ }
| £
X

A<
(‘_ r 3 (4-—-..&__‘ -X.\{_.A

Amy Beckman Ficlds, City Attorney

PREPARED BY THE OFFICE OF THE CITY ATTORNEY/kt

Diane Whitbey, City Clerk and Collector
North Little Rock, Arkansas

RECEIVED BY é’TM/YL./
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PARCEL 33N2600003800
JOSH E McHuges

615 W 15th St

LOT 9 BLOCK 4 Cassinelli Addn
AMOUNT $185

PARCEL 33N2520020900
Keith/Debbbie Waggoner
1624 W 16th St

LOT 6 BLOCK 19 Laskers
AMOUNT $185

PARCEL 33N2520007300
Leonard Sheil

1609 W Long 17th St
LOT 10 BLOCK 7 Laskers
AMOUNT $185

PARCEL 33N2450001800
Danny Jones

1101 W 23rd St

LOT 1 BLOCK 3 Coor's
AMOUNT $185

PARCEL 33N3170000300
Aquila Jones

326 Johnson St

LOT 2 BLOCK 1 Washington Ave
AMOUNT $185

PARCEL 33N2460000600

EPB Investments LLC

2104 Moss St

LOT 9 BLOCK 1 Missouri Pacific
AMOUNT $185

PARCEL 33N2600006800
Damari Butler
400 W 16th St

LOT 12 - 14 BLOCK 6 Cassinelli Addn

AMOUNT $185

PARCEL 33N2520005300
Timathy Smith

1801 W Long 17th

LOT 12 BLOCK 5 Laskers
AMOUNT $185

PARCEL 33N2270002000
Brian Patrick Johnston
1501 W 20th St

LOT BLOCK 2N-12-27
AMOUNT $185

PARCEL 33N2550005200

Kwesi Jones

409 College Park Dr

LOT 13 BLOCK 5 College Park N1
AMOUNT $185

PARCEL 33N2570002600

Gloryland Baptist Church Inc
Marion

LOT 9 BLOCK 2 Holts Industrial

AMOUNT $185

PARCEL 33N2640015600

Juanita & Bobbie Jenkins
Phyllis St

LOT 4 BLOCK 40 Laskers 2nd

AMOUNT $185

PARCEL 33N2520013100
Independence Asset LLC
1413 W 16th St
LOT 10 BLOCK 12 Laskers
AMOUNT $185

PARCEL 33N2590002200

CITY COUNCIL 10/12/2020

Coroinne Williams C/O Universal Property

Institue LLC

515 W 17th St

LOT 10 BLOCK 2 Kahn
AMOUNT $185

PARCEL 33N2560002900
Patrick Webb/ Brian Greggy
602 W 22nd St
LOT 5 BLOCK 4 Schaers
AMOUNT $185

PARCEL 23N0460025800

Daniels Investments LLC
Dixie St

LOT 25 BLOCK 13 Dixie Sub

AMOUNT $185

PARCEL 33N2460000500
Nova Mentis Corporation
2102 Moss St

LOT 8 BLOCK 1 Missouri Pacific
AMOUNT $185

PARCEL 33N2560005000
Daisie Whiteside

2024 Schaer St

LOT 1 BLOCK 7 Schaers
AMOUNT $185

EXHIBIT
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